


Institutional Archive of the Naval Postgraduate School 





Calhoun: The NPS Institutional Archive 
DSpace Repository 


Theses and Dissertations 1. Thesis and Dissertation Collection, all items 


1992-06 


Business re-engineering: lessons learned from 
the U.S. Army Corps of Engineers 
modernization program 


Duvall, Gilliam E.; Elliott, Mary Jo 


Monterey, California. Naval Postgraduate School 
http://ndl.handle.net/10945/23560 


This publication is a work of the U.S. Government as defined in Title 17, United 
States Code, Section 101. Copyright protection is not available for this work in the 
United States. 


Downloaded from NPS Archive: Calhoun 


Calhoun is the Naval Postgraduate School's public access digital repository for 
(8 DUDLEY research materials and institutional publications created by the NPS community. 
«ist sae Calhoun is named for Professor of Mathematics Guy K. Calhoun, NPS'‘s first 


INN KNOX appointed — and published -- scholarly author. 

| LIBRARY Dudley Knox Library / Naval Postgraduate School 

411 Dyer Road / 1 University Circle 
Monterey, California USA 93943 





http://www.nps.edu/library 





“y. ott 4 
we A. 5 Noel 
th itata *“ 1 Fo) Aa 







¥ 


* "erat 
hs f° 8 ‘ ig tal 

ha Be eS ay a ghte's is rata "oan 
My 0 "ee Ve ed Ko ey tL be kee kT a. 3 
oth Me Lk e i Pew vag LG ater J 
SAN LARTER TRY SEN “A ARR Raa: ERAT okt Wy Chen 
Pen A? tat “ots Be ‘ tie: Sey - ee 













Rie Renee 
Are, dod we 



















& arm & vose aw te ae" 
ern the me Kae ae Gt 






5 & 3 ey 
at 






























































































































































































































































































































































































































4 
Ao Maed f,. ad'yys FR ps ork Sut ik KX oan oii tye er vraee aja ae Methane Stee eek oo 
* . a oe Be) Meme le? va Le 0 
4,5 Vie Ri ta Bile Ata naa ey (Walgiigcag * Cee or ts Oe a Woe ee Wi ON A. Fee Tae pa ee ven oe eas 1 LOR sataag: € 
Th Sete he me On, Var ny 1a 4 a aly ainar eee i ee ee Wee <ataha Wok, 9 ees "< Ea Kap Guat ‘a eh ce acne De 2 “s spt tty dy 
ae ey okie i: shi Wa, a, o/h te Bild ag O44" 966, ihe epbn§.: PU Ly Hy Mees Aiviy ke, ry gh sca eee ey Oy ad ge 
7 Hs Barn % oe ae ‘ng " 2 ee ayy 5 oh ee Paka Bah Yo Agi. ath ham gf ae aes 3. tae dyed Bh sak beter Cs ) esta ar the, 
8 7 med ata Aah i n> ohm Nees’ > an ek Mo hie Oth Ses " ‘e'4, 7 
Be s by ale 43.) oe 4 hh 4 aw Ae 414 a xh %%, LWraee es th. » asi she ie Pe or 4p “2M eee >, 
ra B'% Bem Lier te ar iw t, "ade * = “ha 
’ ¥ on 3 A % OM wTe Sr ow af s aes i” a iter “or ax Ae "at he: * ate % Skew LS, a Sai alae» 
; % his awa = a hoe ns ie ei toak agar Se Shae Me ean HEN fate gst 
. an Jala f . 
t ‘ 3, i Ay De | ahi y wn + fe Ja ot aly ate 5 nee gts ST os gat ve AB vee eT 
& Seba a YY ee Pek 8 gs 8D ate we Meds] 16h “he te 4, it tai dia fara Kish alee grade Re We Na’ Asean ara. ak . 
= 2° 4.80 « be _ hte? a ag ta [ya ve ate ee “@ eAmGe age alti BA AS; =f by Y vin re am " Dye ce (Me ne mies 
: yah ve! a! . x fsx Ponte ee 2 (a aor a) 
5 te te *"y' AYR ALO he ql nie ig? tes fe 
‘ a’ Va CP oh rf ata, viatace Ah ia Rs P Ali tech 
ia if HN feo Moe yl ey a°s Aye es Oe ete Mes OL ae TOT thot te x 7 sae 8 a4 eg pth ak aN i elatasts Y - 
: : ae . voy eo AX aa hl ony “t 4th ee 46M £18 9) a tte ‘ae A ue ta woth ALR AF si tel to oer ‘qe Tale’ tie Oy 
a . ve yrs “yh Ben R Od ria ae My ah Me teh a, ee as tae in, wl phys Be! Ger MECN * aa “ey, As Y 9, owe regs 
‘ oo y% Lae ey WA aearg? DE Ae wensin sy lie Oe SA OR Fe af "ately nt x ha 
ts | . 33 ae * ria $e h  dtain Dm ARs aime! | ye Ate ALA ty aye 3 nhAnr. ai ms Wyfaencn Soda he 
: bays : : e . >. he A vies") 2 Asa tag Ate aR yf th Md stata gh > w. 
peas yy aes wae »" : ASAE ORR ENCE aa ky a Beh nay 
i x > ay RAR Qrr pepe sen A eg SAL waa Pay Stak ve ney a 
© teu ® 4 4 Say Ae T Woot he D2 8 Yi owe AS bats aoe StS Hay atur 45 a7 rs 
a ree wes ‘ ‘A494 Ni onto Wy age Acieg a’ Rae eit aS 21h Bema sata 75 anda: "gs Tatty ens hg 
i ~ we % ura re a a | by crete wp el “atte wy ei Re ee ails dua! aS 
* nef PERRI a Ie Ming naan shy SANTA INGER 
> ° Ma 7 if . Mis y ‘ 1.243 70 ats ‘s Von alah ye Neen ee Be ah, 
“ee ay : on tag gM te Wl ee aga Brey hee ge wy 1 nenhtgea eye oe? fe wey 4 ze 
4 . gs rae “ “A Avia if a | ia. A 0 ¢ wh A PA PaN MAH ye, eras “) Sev tot? ah Pkg 
x E ¢ Si Mole ey ty ee eae gn. i, Pen *: ne ite a ‘3 gl alsge pies oath dy iy! fe, OMe ape mals 
ee hv, “m4 e Verne’ Yea’ ha fe ae aft, Ha lg are Pa ate psa, "iy 34m me Aa Ashnvted sy is ie tart pies 
he . t's: Na; Swag he | a2 Tis Vib ee § feat eRe ye vay Ney n a ton & hana as * SX iase $2 
; ‘ ft “s a" 4ar yh . oyu Ree s “ag. atin pale ap vine "an Cad og! deen as ele Sy ttl Hae 7 ae: oo 
‘ 5° gr * 5 gh tet gtne A : er ay 3 w/t" W'a’e ReaD. ™ Agate, a Me & : Arde thet 4 yay AL ge ae ra) he xf 
® rg ‘ * . P 4 & 4fa-e, “5 EVENS bo eaby ate & Be ’ ane, ety it ay 
a4" 3 rie a ‘ " Taleo & Na vy . vr ghgept rhe a ach ah “EA sinters 
A > ° Wan “Auth Ye! Orhan & Aid Oly lta lSe arate Bd espe ie? insrn! 
pee mae READ NSM ytarbee§ arelcyeyttl oh ae Pate ne 
Ce Ter "s ; Peck ans he ¥ ipt e ety A te * tne Rta C4 ate CF 
Pai FS VMS thas ETS 4 ly | ns gah fe RRs Behe 4 vk 0 Fag AS tp to eal Thy Sia! 2 
: ie 2 “yee. a ho - ates : ‘ : 
ee, aay ye EK nk ST a te ula aha Ry de ed 46 acu SAL. tle Te 
ee oaeceiag! Sada aly A RO, ttl Mayen dt ly : : 
at qe oh Ff ‘ * * oy 4% Fed td «hs NT) Nee ig "cazas! ne “4 4 1 dyin? Gaby oft a ‘a ot wid pee wees anes poe Sen (go dp lalerenige 
. pores hie . ’ ofbi bee Lode et ae a FR m ath A . #0 aes a eee ay one So 
: imate ed he ne AP gk of Sah PASigi brat ec! OE: By ree iach gay eee roars Hem As bona? ym meds a 
< te ar pit! #tnl malig? vs PAS #143 rn ey Wwe Mabie Bash Ris ae RE ay tar EA RA Samy ( the, Sap 6 O05 nate Oh aa Bree sete eb 3 = 
ae pee oe wins “yln 4 WS yet M & pe ay’ 7) ty ee tive rsh Tyee oe 84 tay tee, bakes (SI Eh Sa tate rice tresm ae Bee ig f es tas 0 = ERO, Fo bi 
f es us is fine Fah iy Koa ay ae EUEv ty g7 gl Ay tiv. sy toh ie Rod Sie ple: Hel p > te wd Bere “ahem, ey alo log “Deh ik 3 ™ rh: ‘ 
1 then aye mt tw th * pM) Ang SAY, » - arate al Ret Ene © Mg ie 
aa b 2 Slee 5 ial sige Ro taht : Lg dead ne ZN eiendeit “i; a, thai et Satter cya oe lel eas —. 
Ane Ne Baan tee ah CREM AN eae Nh eB CAM RNIN La ean Hie ono ee tomo Fe aeapereg see S TE. 
5 . 4 . i 1, c ke “ ” ae ~ gpm oe i 
Aprile Ef SOREN lagen tohcin brat sie yp aera Fs eee iteteh aes pe mnie de 
yeisae gs 4 Fe vi" fare pe "o ANG “ey os EA ae a s Satan PEAS bart Fok Rdiom eat ot Riot ehew-Saaten ee rp 
> “hh gee rari rae a3 0; a4 neta q A ih hes & a% Pies bey TMS and 
ig ") vat Sah. 8" sf aenth, iid tg f a sere Geet be be es 
uN ee ath ag enitam” a. grater att Naty gy Got . Ee A ie oes gs od Ga teore rh ee 
ls WAR a ake Rede vebaal tt “eg! 4 St. 24 i+? a af fal Ss Bares Le ek oe eed a 
¥ to, AON? ef ey ® fr: Wana thin wh tay ay a pain See feat wey) dee eS 5. a 
a NAD, Oe a f ‘ fae : ve . =ta aes dol a A % 
pee ht Ss hastgate oat bedaunta wawtn Se 
, owe th, a PR Ck oy rhe al Rinse Ste toe ab avi Tre Bey op laa ool che 
“ beoieee Peo giy ia 4 Ba rs 2 eet eat of wt PARAS he eee oe Line manag 
ALS 2% ‘ he ad ae te ay. ie SMA bh aiming, MSs STS LER! item Nn lh yay. 4m ts 
aoe ; Je af any sn Sarath . Pa% : Xyq5 yale - 5 82 Mo NE ae AT wrt Bt Benes ae, tu eww: 
“3 Ct aie eat mn Piethret yy? Ae : Te STL a Foy Sage? pict pr a ors is poe ms xT e yea ng bp Nedoaie- 5. 5-tone 
: F ¢ ? s ra 
’ v4 sar ; } giz yey = #44 3 «=! nef ETN Meal” py Senta FV woe Sols Hh “9x4 eee Sioux ‘ey Le ne 
ris 2 fame Bice re Rates Ya "4% er fe BON dates bey eS atest a sheen ng x 
eel Aa eS fa: Pee deat oe te ialnis ay is hf} reac Gry <x ML oe Oe : Rey 
=e 7" 2 7 44° tia Fa eh ss! ?,? > *g a 
m4 re yy bet es Mee Ye Dek ¥ ih ot 
. > 5 « mia 26 ya f sine a wad ta ee a! 
Sigs) Se Se ae o ads WTS fal 
eee ote Se ot nti ae Hs: " sad 
3 nee a4 SNe h, Rad Noe 
* a | ‘ : 
s ee . 
e aie ‘* F, 
es . die 
ve" tye. ST tes fat ApKe a " wn Sa f te 
eee is Basta Bois dried ah ate aa 
. % he ; Te yen i bene. tater ay we ok 
o™ % BC ee ae Ula tis i Blut md SY fs: So? ° <? LY snd 
a Outre ovat vag eatin & ity i ain ts Se ate 3 scabet tooth 
: et ie : aie Mac eee tA 
- 4 . A 
ae age 44 Yi ee CER AE aa gu 
". me a , “Sys aT 
e yf . D <r 5 . 7% > Ae ‘ala? %. f . : te Sof Sasa fad: a 
5 . roe ve A Se * az) a ar a i “a fas w* 3 Le = tap as ye a are ars eek ott 
eras top ety wt ge Fee te BOS 3 Peg eee che eae AP yeced “yige BED rut Yifel ste arin aftr 
ey ee AD cas ai +3 > at ant yah! aaa a hada A Rie p> att gf h 4 ; Mptvecgac ts ety 
’ . ? . , a U ‘s A rat “ore. Mas Tis H Ai,8.2 ave is Dey 1 whos Pad ad 
me. ay ee ies PLP pace foe a 8 Tee a ya 7 AS Re PEER TRAE ; ; ty As &s week ak 
‘ e ;< ae . - t¢4 ‘ P CRE a cin a 52, Get, fate oe atl - Pig nf wiae vist ny 4% Palts oie Ra, 2s = 
. eee Neen Bs Fe es Ree heh cae ee rte? oF ed ee WA e Hoy Dt a 43, att ies SG ou eee ¥ bite oe ef sae ee 
oda ard ' caverire af mea ras Se Reh. 7 y oral at Cre to *y yf “pM s weigh ey y Pm PX fat 3 Get al we ei tut Y ae a eae Sea tehaial tbo Ree A EL eters 
= 4 . . sep er 7“ Meee, 48 er ye - 2 FW yee Wie be na, irs Looe aos ; vigl At? od, 45 Afr m4 tS ’ Se a CE RE “ 
. * 2 « aoe : fl 6 ef? wigtar j 1,%3 ae e 3 pee of erat PCy ey Ee PEF alt . rhe Pee Em A eis 
Chap cet Inne AP 7 ta? platy’ aint fo Tral By ‘S's! Page eC 2 eRe : basa 2 
4 sa Oe? Pe AT ge see be file fe he 3 “Ht R TAG 18 3 ee 
are, | Padhetere ecg 378 1 vsl7s Vo as's Wee ee | +i » J 3 J ’ : “7s 7 agi =e. Ase IM sfae: eos ae 9 
7 sya eel Ue bine ae SOREN SEEGO sidan Aare aan rece 
. rey a iS eh Ae oe is: Pbk -" SPs vy po az 
, +7 ta fer wf 4 
ote Gt ‘ ore » ne; ic a i sy Ley, Late MEAP, 
2 Cea ¢ igs SPRTAZ.. ICR Fe 
7 se Peet Pat ater te i 
ais c Pans x" F% 4 Voesrores obi ook eek Oa 
arene 1, $42 7.8, eseree * Fa. BAY, Ge a 
TAG 8 Bs rl vy aes We Ed > 
; rahe tP tt My Abts SET 
of RAR AME ocr ee | is 
: eae ets gt SPE Bite de a4 Tat a 
z OOP tS Ae ee aie 8 16 Ara SD * K rot 
1. Poa sne ale, 18 NRK Oo Be 6; ’ Ah : aie Sete Fi 
F 3 care 4 aan wt ig, Sy sth eS Fa oS ; 
th, gt, —- 
: Aig # Pyrite foeds eetiy ns 
J HF La er 4 oe Fo ee” Fe, 
yay! fuF 1?7a7.' Ady di A 
‘ at Pas Oye fut Pn 
wet” ’ vofay Ses 
. a 4 <? 
? ie 


Sin LU 
eae 
as, 







































te ’ pe 
oe ae Gee ed # 
: “er Fe Lieve re eres 
Hea Hd ae ee ze PR Eo “ee gn = 
3 Tess » nr ont. 
hae : Piyei rns meri qexoRes gee o. ee 
. . 4, est eS Peer ty ot a, TS a gh “heel, a4) Ber ae ee =e La wee Fe a 
*? Cae pec he er de sip ts oe a plata? fe {ss y mR 
a tre Steely eRe SLY Me ae a ar 25°03 fa er ete 1 
A gee ag rresen wt os Lae De oy ot TTR? Wf 
a * . . Pee DeLay ye ary Coe el 
3 , H 7 H ' a i, ‘ « aaa rs 
< viper Li -"% ‘eee, aes CIP CA eI ae Ta ey Ser i 
.! sé r] 2, sie Oh teens Blea ays e ers Py Pal An ve 
e Se Mle Be tee a et eee ee 4, $ w7 wt 
x \ ee | 
$ 
; 
































































« > J =S 
e8* pee . 4 wee we Dt ae a we w= 5B 9, PAD? artes 
Fad ot ar “ Bees ae erty Pepe y eee 
He ae ve ee ee RE oc hee RP Tg Amd meee pee 
CE hat LK 4 See por u Hewes pte Te Pay eras. eelatitete’ 
mat EGY Pend ePue 297 tae Cet SAS BE Tae tig F er ZF Sees 
Sted hoy CO WARE DBE ACES, cae aa hae Sale Ft Oe Fe tr eas 
aif 2 RAG PR SSE Fide Sow age cree i aes ee eee APR se 
x et Aare Weisser set SS sph oy of Aes af Fon y 
‘sy = OR a igspihe we hs Sg ae fy Ex. aie Say 
4 P fare . ee wee rat 
4 epee tes rethels eter: sat teers he nei Siew: ep RVR wo 
Y, Sees (ogee ed 4 bored. Bs wes oh Lia Og fo Beta tre 2 ere 
a EMPL Pyr knee #°, “a: Rea b Pain tee Pree aid te nie RY LSLE Pisce os rae nmr nee 
“! Vid ott td ieee EAP RA OCs IKY ay “Paha Fs ey as Rp pkcode sd rears Laitined 
x ae Rego crn “ ae gee legis Mae he SE, Rites Seay ira certo 
= OR a4 y an Seed ‘ wS<t A SAT ve 2 
wt eee s sat Pol ige ay says ree cook PORES oe 
* tay ; 
43 
i 
i, 

















il pater idlerr aoe Wow a es SiGe eee! 
ies ri “Ate + fuse. os ‘ae met Rae Prue Bp he 
PHO SASS AAG atte os ae eee 





ve ” a 
+ ss es be sei 









ms fhe 
r be Fe ae 
Lan eeer ie PS eat et i eros re 

ah wee Pw AOR Www ar 
leet rats od ror Ht ft at LP pains! ERY pec. ee ee 
Ati AT ee ps! EO FIED TACIT HP bE 4 LES ae : 
AAS OUTS FOP oie a wd ‘Sine 
Pst, et Be 
AF BEF Ss ¥ Ete cay 
ere. Pra ay, 
ities om ase 


ees dN 








A 

et Rta A ay 

ities eats Rhu : Ray of ie 
he Bien AALS oe Pete’ yt 
i# 


A 
av | “at, t 
a its WN hae BETS 23 - 
Se , 2s ite Fe ns ve 20 ge aT 
ann dere ad dee ; 
ie ‘ial qn by a oe ks fl 

2%, citi cee Fe Hate Pata aly 
422% f 









































: mes SE iw, 
Cee eee weer rnpes 
Ct aid ee ao 
























































































































ex we wt Bee ‘ 
‘ . an 45 5eF at re rea te tons 
4 PPro a i is r) ax, sus Pee me y ath C Seniathetit aoe! wv om 
¥, its ny ns Sots) pyar rp. Sani ° nae (RTO raver oe paue ote Pa top 
A ] Ag ae hep aaa ie ” }4. ‘funy gig Spe cone re 
oy ; “4 a 5 ved Jy Z Ms Fie Ve BSED: bes ayy, ye te a -¢-rehog OPN 2 1 Be. : Ap 
ret ee A Us “ j . ww LA q of 
al i Ie Ran Mrer? -# fete eas Dae eee Ae rote er orc tom Per 
ar ek ALU Caray Ig if eet tl ty VL hpi Pong shy ne FH Gas aeeeet Oe pare 
or ’ gue te Oe foo ip oe & a Ber HK aeoret gry a Asie wien Ae eee Pate 
(ae * we a # . 2, 22 eee te hy AGH PS ot Fdahs ges gira a tans PES OP grog 
ry Y r - 4 § : FS 4 7 We Fog Bd t) 5 is ee Te A, 
; . aa tae SL UR a JS eee “3 hy > ’ E 178 oh de f-, I Ba Ge MBS te. Be at sae AMT I ig SB 1 FFTs ADK f Wa pe mince 
eg hy 4 a ot uy ee) an " fibaee ‘ha rN : coe Ms ‘ FP PIER FG OE fn ghd: Baik eine ake % es bo § ba ot parton ph 
eet a ee et A A efi ¥acored 2S *: ¢ 4y3 7 ee DG We 2 hy ar oe ns yh Ee Br ge) ase ae hah Sas ie 
Sts t a ip oF Ue? teed ' , way raed Fi i epee ity aehed he at eu mee Ey Ped ft ? A 
ee ; we er es a UA aa Ta i yep NR Abe ie wg ‘ Re “a fa Fae de 08 ts =e ot ty SPAN harp, hiiesa an 14 Ebi 
ve - 4e agra ae Aad ta BL a at ey Te es ¥ e. a i peers ay, be Nee $e 43 ee F %. sete 
, vines } val tt “bagt Pie) WY Ae? ar 
epee rarer ox ot F Se pales 3 os iy Wire vicg fa 06 Papo fice ae 
fg be hv g bt pel : Fd air 8 Yen. +N " ieAy oy py > adn gatey.¥ 
Pe re fear Dry Ve eeioay) iarhls vindaye nt nf. #9 pe rhe Monae a ne 
on 2) ty. een feo pee BAPE AOS ae Chay Se ae SDDS ee eoarengeay 
® rai Ln ee aé ; *s Cus ' ‘ fie ft *, “ NA : i 3 iS Me Ah 
a . ea i oe , ; aoe) " 4 - Pace a we 
oo nes of 4 eae BE A aie Bi) A ah, ‘, Ln Ae OA POM Bag a rh vide nay an . <i eth fates ri 
. a * «aee€ $ PN lh pees Pe ae ad SS we # ‘. enh des, wy Pye. Bot) a i Bae a 
ui re ri a 
> r] «th of s t i ~ ? ?% é rt sot ee 58 RD, Sie, ee Wes hak od nee, Ag. 
e pet BE tee te fers ¥ aie fd as ae nb ie SAT ay etd it's fie OF gAGhe Sar 
a, 2 ; a ees rie * et) % Cer WIA HN yle. oq. Proms e < tekatNeeiae } PYM AAG ew ewe 
a fous 2 jf » A calgieecnred ar 2etc9 . any Seis ete wat DANY. ie Paves 2 eet te» ye: 
‘ oe a | ry A? * + & 
ioe Sl ey 1 ? : ei ae ; © HER 
* 4a Le ens ps irae by ar A a yee 
. »¢ bed al ee a ? ! . 3 <1}, 
| e 3 Leer rae , t * tory 
yen a ee 73 : uP Je PoP oe Bete 1 
4 PIO Te ies, Bh CL es ae es al cl. 
ee se Se por pees fie ig 2 
“9% aye sah 3 a”, i 4 H mt a H ‘e 
“ ‘ e4 ts i . \ t 7 
ats ays ‘d mt ; * be ral + " yee Oe i Be 
a ' 54 an Vale, : \ A 
ee ate ot ee ae Pits ee eee iy ve XY an CALAN 
Py aig ’ } Li a ee ' ry Ror 
: 7! | Oe 500 se Gr palates Rats Sa coh! 
} , = . ee 4 Ase POR %. US BA at 
: eaten: ee iy gc Pay eas Fe RIS 
° «of a s Jie 3, ¥ 
a Sa ee wt aah is Yana i) Ns ie 
: ' i ae ¢ , 
i : un its is Woy | ork 
> 4 a Fy OP, ie a oe) 
‘ as 4 r aa] ef H 2 
ro re Pg fs wee yp tte 
> : ¢ * Pa, ' top gas 4 
& ne ’ : 4 tae of aa? 
2 Ale he 3 a P ae rea 0 = on, 
ah 4. Be of "5 ’ ty" 
, b ‘ 5 7 ot, det, 6 af 
L . ‘ v« vs . wie ‘ A fe 64, 
‘ f by ee ? aa ir ¥ . 
’ Up : ay t r) b od . - s ’ 


a 
4 
, 
: 














Unclassified 
SECURITY SECURITY CLASSIFICATION OF THIS PAGE. OF THIS PAGE 


REPORT DOCUMENTATION PAGE — we 


ta. REPORT SECURITY CLASSIFICATION 1b. RESTRICTIVE MARKINGS 
UNCLASSIFIED 
2a. SECURITY CLASSIFICATION AUTHORITY 3. DISTRIBUTION/AVAILABILITY OF REPORT 


Approved for public release; distribution is unlimited. 
2b. DECLASSIFICATION/DOWNGRADING SCHEDULE 


4. PERFORMING ORGANIZATION REPORT NUMBER(S) 

















5. MONITORING ORGANIZATION REPORT NUMBER(S) 









7a. NAME OF MONITORING ORGANIZATION 
Naval! Postgraduate School 






6b. OFFICE SYMBOL 
(If applicable) 
55 
6c. ADDRESS (City, State, and ZIP Code) 7b. ADDRESS (City, State, and ZIP Code) 
Monterey, CA 93943-5000 Monterey, CA 93943-5000 


6a. NAME OF PERFORMING ORGANIZATION 


Naval Postgraduate School 





8a. NAME OF FUNDINGASPONSORING 8b. OFFICE SYMBOL 9. PROCUREMENT INSTRUMENT IDENTIFICATION NUMBER 
ORGANIZATION (i applicable) 
8c. ADDRESS (City, State, and ZIP Code) 10. SOURCE OF FUNDING NUMBERS 
Program Element No. Project No Task No | Work Unit Accession 
| Number 


11. TITLE (Include Security Classification) 
BUSINESS RE-ENGINEERING : LESSONS LEARNED FROM THE U.S. ARMY CORPS OF ENGINEERS MODERNIZATION PROGRAM 


12. PERSONAL AUTHOR(S) Duvall, Gilliam E. , and Elliott, Mary Jo 


13a. TYPE OF REPORT 13b. TIME COVERED 14. DATE OF REPORT (year, month, day) 15. PAGE COUNT 
Master’s Thesis From To June 1992 87 


16. SUPPLEMENTARY NOTATION 
The views expressed in this thesis are those of the author and do not reflect the official policy or position of the Department of Defense or the U.S. 
Government. 


17. COSATI CODES 18. SUBJECT TERMS (continue on reverse if necessary and identify by block number) 
FIELD GROUP SUBGROUP Business Re-Engineering, Total Quality Management, Corporate Information Management, 
oT Activity Based Costing. 


19. ABSTRACT (continue on reverse if necessary and identify by block number) 













This thesis uses the case study approach to discuss the concepts and issues related to business re-engineering and its applicability to DoD. It 
discusses recent developments in Total Quality Management (TQM), and the Corporate Information Management (CIM) Initiative that have lead 
to a number of tools such as Activity Based Costing (ABC) and IDEF that may be used as building blocks for a re-engineering framework. 
Ezamined in detail is the U.S. Army Corps of Engineers (USACE) information systems p modernization rogram and the factors required to 
successfully implement business re-engineering. 





20. DISTRIBUTION/AVAILABILITY OF ABSTRACT 21. ABSTRACT SECURITY CLASSIFICATION 
Eq uncuassiricovunumiteo ~= LJ sameasrerort [LJ oticusers Unclassified 
Professor Tung X. Bui 646- 2630 AS/BD 


DD FORM 1473, 84 MAR 83 APR edition may be used until exhausted SECURITY CLASSIFICATION OF THIS PAGE 
All other editions are obsolete Unclassified 


| 1259765 


Approved for public release; distribution is unlimited. 


Business Re-Engineering: 
Lessons Learned from the U.S. Army Corps of Engineers 
Modernization Program 


by 


Gilliam E. Duvall 
Lieutenant Commander, United States Naval Reserve 


B.S., Purdue University, 1978 
[M.S. in Information Systems, NPS, June 1992] 
and 


Mary Jo Elliott 
Lieutenant, United States Navy 
B.A., University of Wisconsin - Madison, 1988 
[M.S. in Information Systems, NPS, Sept. 1992] 
Submitted in partial fulfillment 
of the requirements for the degree of 


MASTER OF SCIENCE IN INFORMATION SYSTEMS 
from the 
NAVAL POSTGRADUATE SCHOOL 
June 1992 | 





ABSTRACT 


This thesis uses the case study approach to discuss the concepts and issues related 
to business re-engineering and its applicability to DoD. It discusses recent developments 
in Total Quality Management (TQM), and the Corporate Information Management (CIM) 
Initiative that have lead to a number of tools such as Activity Based Costing (ABC) and 
IDEF that may be used as building blocks for a re-engineering framework. Examined 
in detail is the U. S. Army Corps of Engineers (USACE) information systems 
modernization program and the factors required to successfully implement business re- 


engineering. 
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IL.USACE AND BUSINESS RE-ENGINEERING: A CASE STUDY 


A. INTRODUCTION 

This thesis is part of a larger study sponsored by the Director of Defense 
Information (DDI) in which a series of case studies will be conducted that focus on the 
sound practices of MIS implementation in DoD. This particular case study examines the 
concept of business re-engineering and focuses on the U.S. Army Corps of Engineers 


methodology for business re-engineering. 


B. USACE — A SUCCESSFUL CASE OF RE-ENGINEERING 

In the age of shrinking budgets the Federal Government has mandated that all 
organizations "do more with less". The CIM initiative is currently being undertaken as 
a massive effort by DoD to do just that in the area of Information Systems. In 
accordance with the practices of Total Quality Management (TQM), the focus of CIM 
is On management methods and business process improvement. Business re-engineering 
is a means of business process improvement. It consists of redefining business 
procedures before automating business activities. There exists a growing number of tools 
which aid an organization in the development of software such as Computer Aided 
Software Engineering (CASE) and Integrated Computer Aided Software Engineering (I- 
CASE). However, a well-defined methodology is still required to redefine processes 


before automation can take place. 


The U. S. Army Corps of Engineers (USACE) provides a comprehensive and 
structured framework for business re-engineering. USACE methodology consists of 
Activity-Based-Management combined with the use of IDEF tools for improvement of 


business processes and redefinition of organizational activities prior to automation. 


C. RESEARCH METHODOLOGY 

This thesis used the case study methodology consisting of an extensive review of 
professional literature pertinent to the case, on site field interviews with USACE 
personnel, and a thorough analysis of USACE documentation. 

This study focuses on the USACE modernization effort and the methodology for 
business re-engineering that has been successfully employed. It will provide guidance 
as to how DoD agencies can successfully employ this methodology within their 


organization. 


D. RESULTS OF RESEARCH 


The results of the case study, and all references are contained in the Appendix. 
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I. Executive Summary 


Information Technology as a Foundation for DoD Improvement 


Almost all organizations these days confront increased demands for efficiency and 
responsiveness to the markets they serve. Managers of information technology find 
themselves in the thick of the fray, because most of their organizations are looking to 
information technology as one of the primary means of coping with worldwide 
competition. Itis difficult to think of any substantial challenge facing these organizations 
— improved service or product quality, reduced cycle times for all their business 
functions, improved coordination across far-flung activities, more efficient use of 
resources — for which information technology does not contribute something to the 


solution. 


With its largest single pool of information technology in the world, the 
Department of Defense is by no means immune from these effects. The dramatic 
political and military changes that have occurred in the world over the past couple of 
years call for corresponding changes in the way DoD does business. Leaders within and 
outside of the Department are challenging each activity to justify its contribution to 
national defense and to reduce its costs as much as possible consistent with its essential 
missions. Like most other large organizations, DoD is looking to information technology 
as a fundamental building block of any long-term improvement program. DoD’s 
Corporate Information Management (CIM) initiative constitutes a critical component of 


any such program. 


USACE — a Leader in Applying Information Technology 


An important principle of the CIM initiative is to identify the best practices within 
DoD agencies so that they can be borrowed and emulated throughout the Department. 
The U.S. Army Corps of Engineers (USACE) provides just such a model — which has, 
in fact, been recognized through an award, by the Director of Defense Information, of 
a “golden nugget” that signifies leadership in applying information technology. USACE 
demonstrates how an agency can effect major changes through the intelligent use of 
information technology. The Corps has developed a methodology that appears to be 
quite capable of being applied in other organization within DoD, the Federal government, 


and, indeed, the private sector. 


USACE and Business Re-Engineering 


USACE is the largest engineering organization in the world, with an annual 
budget of $9 billion. It supports DoD construction activities, handles large civil works 
programs, and contracts with various governmental agencies to perform a wide variety 
of civil engineering works. The largest single source of funding comes from the outside 
contracts, for which it has to compete with private-sector engineering firms. It thus has 


ample incentive to strive for efficiency and effectiveness. 


Through the early 1980’s, USACE’s experience with computer-based systems was 
much like many large organizations. A large variety of systems were developed by 
subgroups within the Corps. This was done with little or no high-level support or 
direction. The resulting "stovepipe" systems may have met the needs of individual 
functional groups, but there existed almost no integration across functions. Asa result, 
USACE information systems suffered from a great deal of duplication and 


inconsistencies, and failed to meet overall goals of the organization. 


In 1982, the General Accounting Office issued a critical report on data processing 
practices within USACE. The report criticized, among other things, the lack of central 


direction for IS activities, the absence of a coherent IS plan linked to the Corps’ 





missions, the unnecessary duplication of functions and data, and inconsistent acquisition 


policies for hardware and software. 


The USACE Action Plan 


The GAO report galvanized USACE into action. By 1984 an Information 
Systems Plan was issued. It proposed the appointment of the Deputy Commanding 
General — the second in command of the Corps — as the Director of Information 
Systems Management. An Information Resource Management Steering Committee was 
established. Composed of 12 high-level functional managers, plus non-voting IS 
managers, the Steering Committee oversees USACE IS policies. A subset of this 
committee forms an Executive Committee, which meets weekly to provide continuous 
policy direction. Supporting these governance bodies are other committees that deal with 


such matters a defining functional requirements and establish data standards. 


By 1990, a number of applications had been developed. The applications were 
developing according to an overall plan that set priorities consistent with the most 
important management needs within USACE. A communications network was put in 
place to link all USACE locations. Three consolidated data centers were established to 
serve the organization’s centralized computing needs. Data standards were set to 


facilitate data sharing and reduce data redundancies and inconsistencies. 


The Successful Re-Engineering Process 


USACE has by now developed a proven methodology for installing information 
systems. The success results from the synergy of pertinent use of well proven techniques 
and involvement of all-level personnel in the re-engineering effort. New applications are 
identified through the high-level management committees. Once slated for development, 
an application becomes the responsibility of a relatively small development team — 
typically six to eight members — composed of a mixture of functional and technical 


specialists. The team follows a well-defined process: 


Define the AS-IS existing system to provide a baseline for considering new 
alternative. 


Examine each existing activity to determine whether it should be continued, 
eliminated, or revised. 


Design alternative TO-BE systems. 


Build a business case — a cost-benefit analysis — for each alternative design and 
select the most cost effective one. 


Develop a transition plan to implement the chosen design. 
Develop a detailed functional design for the application. 


Acquire the application — preferably through a "commercial off the shelf" 
product that meets USACE needs. 


Install a pilot implementation through an iterative prototyping process that 
involves careful testing and user reviews. 


Install the application where appropriate, based on a Corps-wide deployment plan. 


Lessons Learned 


USACE’s experience provides some valuable guidelines for agencies wishing to 


pursue a successful organization-wide process to deploy information systems. Each 


agency has, of course, its own unique set of requirements and culture. Nevertheless, the 


general process used by USACE should find widespread applicability. The principal 


lessons learned, which provide valuable guidelines for other agencies with aspirations 


similar to USACE’s, are as follows: 


Top-management support is essential for any far-reaching program of business re- 
engineering. 


Business re-engineering should precede any attempt to develop new information 
systems. 


Heavy user participation — gained through committee arrangements and other 
mechanisms — is critical at all levels of the implementation process. 





Top-level functional managers are needed to serve as "executive champions” of 
an application. 


A well-structured methodology is needed to provide the discipline and guidance 
for the implementation process. 


CASE tools and other high-productivity aids (such as database management 
software) are critical to the productive environment necessary to support an 
adaptive development process. 


A supportive infrastructure — effective communications networks and data 
sharing mechanisms — js an essential ingredient to successful IS program. 








II. Foundations for Business Re-Engineering in DoD 


A. Towards a Cost-Effective DoD Organization 


Facing deep cuts in government defense spending, military leaders in all areas 
will be challenged to accomplish their mission with a severely limited budget. The costs 
of the current military establishment must be reduced and effectiveness increased if the 
scaled-down military of the future 1s to be fully capable of responding to challenges 
throughout the world. Military leaders will be forced to eliminate waste, or better yet, 
make improvements in quality and efficiency. Such an effort calls for a continuously 


orchestrated improvement process involving all activities of the organization. 


Modern management concepts, including Corporate Information Management 
(CIM), Total Quality Management (TQM), Activity Based Costing (ABC), and Business 
Re-Engineering, are widely recognized as critical baseline principles for a modernization 
program. It is important that DoD managers understand the essence of these concepts 
to successfully harness the synergy of management, re-engineering, and prototype 


application for a more cost-effective DoD organization (Figure 1). 


l. The Corporate Information Management (CIM) Initiative 

Corporate Information Management (CIM), introduced within the Department of 
Defense (DoD) in October 1989, has been heralded as an initiative to improve 
Standardization, quality, and consistency of data from DoD’s multiple information 


systems.' The program is designed to eliminate redundant information systems and 


'GAO/IMTEC 91-17BR “Potential Reductions to Defense’s ADP Budget Request" 
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Figure 1 - Quality Value Added Continuum 


software from distributed administrative areas. Common applications are consolidated 


into information resource centers that operate under standardized data usage. 


Early in the process, DoD formed an Executive Level Group (ELG), comprised 
of information system specialists from the private sector, to formulate a DoD-wide 
Strategy for downsizing the information resource management structure in response to the 
shrinking defense budget. The unique aspect of CIM has been its move away from the 
concept of management of information systems to one of management of information as 


a valuable resource.’ 


CIM finds its foundation in three basic principles: customer satisfaction, 


simplification of processes before computerization, and implementation of systems 


°LSA White Paper on CIM 


Principle 1: 
Your Customer — the function with business process 
authority and performance accountability — defines systems 


requirements, manages implementation and measures results. 


An information resource organization becomes a fee for 
service technology service center. 


Principle 2: 


The business process must be simplified before it 1s 
computerized. 


Apply technology only after you are sure the organization can 
manage the proposed change. 


Increase effectiveness and reduce cost of the process by 
changing how people work. 


Principle 3: 





The fastest process, at the lowest risk, 1s _ through 
evolutionary improvement of the process. 


1 The best learning environment is achieved through frequent 
SUCCESS. 





Table 1. CIM Principles 


through prototyping (Table 1). Implementation of these principles should result in 


achieving the quality value-added continuum shown earlier in Figure 1. 


The ELG strategy for information management emphasizes a centralized program 
for data standards and process modeling. Data standardization facilitates data sharing and 
provides a clearer view of how information is used within a process. Standardizing a 


data element implies that information must be handled efficiently at a low cost in order 


to preserve its added value to the organization. Through its guidelines, the CIM 


initiative insists that information must be used to simplify the way DoD does business. 


The business process must be simplified before it is computerized. According to 


CIM guidelines, an organization should: 


° Seek a non-computer solution through process simplification and elimination of 
non-value added steps 

° Re-engineer existing systems 

° Use proven system applications 

° Use ‘off-the-shelf? software and systems 

° Develop systems that have joint-service applicability 

° Use service-unique systems only if the above guidelines will not meet the 
requirements. 


The key objectives are to identify and establish information requirements, data 
definitions, and formats that allow standardization of automated data processing (ADP) 
systems throughout DoD. 


Ideally, once data standardization is achieved, ADP systems that perform similar 
functions can be integrated into systems that share resources. The following eight 
functional areas have been identified as candidates for integrated information management 


and cost savings: 


° Civilian payroll 

° Civilian personnel 

° Contract payment 

° Financial operation 

° Government furnished material 

e Medical services 

° Warehousing, shipping, and distribution centers. 


Other areas within DoD (e.g., Command and Control) that might serve as candidates for 


the CIM initiative are being evaluated. 
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The Department of Defense has an annual budget of over $9 billion to acquire, 
maintain, and operate general-purpose ADP systems. It is estimated that $4 billion of 
this amount is spent to develop new computer-based applications and upgrading existing 
systems. An effective use of information technology as a vehicle to improve the way 
DoD functions is expected to save approximately 25 percent of the system development 
and procurement costs. Additional savings can be realized in the future through the 


operation and maintenance of fewer, more integrated systems. 


In anticipation of a potential $1 billion savings in information systems 
development and acquisition costs through CIM, the Office of the Secretary of Defense 
(OSD) has begun a five-year phased reduction of ADP budgets for all member services. 
The plan calls for a $100 million reduction in fiscal year 1991, $200 in 1992, and $300 
million in years 1993 through 1995. 


Z. Value-Adding Strategies for Information Systems 


The ELG has identified the following value-adding strategies for information 


systems: 

° Use re-engineering methodologies (e.g., process and data models) to determine 
joint use application. 

° Employ tools to measure effectiveness and efficiency that compare public and 
private sector business processes and determine future direction for information 
systems. 

° Establish a fee for information service as a way of determining system efficiency. 

° Promote the development of information systems with open system architecture 


to free DoD from proprietary constraints on hardware and software. 


° Enforce data standards to achieve full conformity with Federal Information 
Processing Standards and the Commerce Department’s National Institute for 
Standards and Technology (NIST). 


° Manage information resources to allow rapid deployment of new technology. 


° Educate all establishments within DoD on CIM goals and objectives. 


1] 


B. A Framework for Business Re-Engineering 


Ee Total Quality Management (TQM) in DoD 

Total Quality Management / Leadership (TQM/TQL) rests heavily on the 
teachings of W. Edward Deming. Deming’s approach to quality control is more than a 
scientific method to improve a worker’s speed of productivity.? In recognition that 
quality has become a key competitive factor, organizations must be responsive to 
customer needs, concentrate on improvement of process as the never-ending business of 
the enterprise, and promote teamwork among those who carry out the business 
operations. The relationship between improved quality and overall business-success in 


an organization is shown in Figure 2. 


As tangible ways to improve and measure quality, statistical indicators (e.g., 
trend and variance analysis) provide feedback that show the effects of change. TQM 
utilizes seven graphic tools for measuring and explaining process quality improvement 
(Table 2). The benefits derived from these graphics tools fit well with the four phases 
of the Deming quality improvement cycle (Figure 3). The cycle ideally should remain 


in an endless loop, ever monitoring and improving the quality of the process. 


It is important to note that quality control measurements are meant to be a tool 
for change. Unexpected problems could arise if management by numbers became the 


only motivation for applying statistical quality control. 


From this perspective, DoD seeks to spread TQM concepts to the field with 
leadership geared to change (TQL). Management leadership is critical to bringing about 
necessary Cultural changes and improve quality within DoD organizations. Upper DoD 
management forms an Executive Steering Group (ESG) whose mission is to develop the 


strategic goals of TQM for the organization. 


*Deming defines quality management as "...understanding the customer’s needs and providing 
a product that meets his satisfaction." The "best return" on each dollar spent is the goal. 
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Figure 2. Quality Contributions to Business Improvement 


2. Activity Based Costing 
As discussed earlier, the CIM initiative stresses cost containment and the 
elimination of activities that do not add value to the business process. Activity Based 
Costing (ABC) holds promise as being an invaluable tool in evaluating and containing 


costs. 


a. The Illusion of Cost Savings 

Supporters of ABC management aggressively argue that traditional methods of 
cost accounting dwell too much on past accounting data in trying to make future 
improvements. Activity Based Costing as a managerial approach is a stark contrast with 


traditional cost accounting methods that see cost only as a function of output volume. 


hg 


FLOW CHART Promotes understanding between value 
and cost added steps. 


CAUSE coeerrer | Relates positive and negative effects that 
DIAGRAM Cause variance in quality. 


PARETO CHART Bar graph to simplify large data tables 
providing basis for identifying problem 
areas. 


HISTOGRAM Bar graph represents the amount of 
variance between results and 


specifications. 


SCATTER DIAGRAM Indicates how changes in one variable are 
related to changes in another variable. 

RUN CHART Identifies patterns of performance for 
changes in progress. 


CONTROL CHART Reveals cause and statistical control of 
| variations from standards, along with 


| | process capability. | 





Table 2. Graphic Tools for Measuring Quality Process Improvement 


Traditional cost accounting techniques examine where monetary resources are expended. 
Management may use such information to determine where budgets can be trimmed to 
reduce overall expenditures within the company. Budgetary reductions often focus on 
downsizing the work force, pay cuts, forced early-retirement, or elimination of research 
and development efforts. The loss of a skilled work force, combined with reduced 
product development effort, invariably leads to a reduction in product quality. Cost 
cutting measures, in reality, often present only a "surface patch” to a deeper budgetary 


problem. 
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Figure 3. Quality Improvement Cycle 


The illusion of reduction in operating expense exists, but organizational 
performance decreases due to inferior quality standards. There is only further temptation 
to increase the cost cutting measures to give the Profit & Loss statement another short- 
term gain. Meanwhile, quality issues remain unaddressed. Improving the appearance 
of the income statement often does nothing for an organization’s attempts at maintaining 
its mission. What is needed is a cost management methodology that examines not only 


where cost are incurred, but also how they are incurred. 


b. Value-Added Awareness 
Consistent use of Activity-Based Cost Management allows a measured approach 
to cost reduction. The overall cost often depends on decisions made across department 


boundaries. Across-the-board cost cuts do not adequately consider the interrelation of 


ES 


the costing decisions. The focus should be on elimination of those cost drivers that do 


not add value, rather than make indiscriminate cuts.’ 


Effective cost management needs to look not only at the monetary amount spent 
on the product manufactured, but the costs of the individual processes, or activities, in 
the production operation. This allows management to isolate activities within the 
production process and evaluate whether certain activities are cost-efficient and add 
sufficient value to the product. Those that do not should be eliminated. A construction 


of the activity model is shown in Figure 4. 


Activity-Based Cost Management fosters evolutionary change to occur in the 
production process. As cost drivers, activities that are obsolete must be eliminated from 
the process and, if necessary, replaced by alternative procedures. The organization can 


continuously modify activities as part of its cost driver monitoring effort. 


*An example of the value-added awareness in the production process using activity based 
costing is provided by the Tektronix Company’s Portable Division, a manufacturer of portable 
electric measuring devices (Shank, p.47). In the face of increased competition for market-share, 
the organization formulated plans to change the way it made its products. Tektronix found that 
traditional cost accounting techniques were "obsolete and restrictive." They were scrapped in 
favor of a cost management system that Tektronix called “accounting for continuous 
improvement." 

The result was an evolutionary overhaul of the previous cost accounting system that led 
to the elimination of the following activities: 

- The production work order system 

- Standard product cost calculations 

- Cost variance reporting 

- Flexible budgets procedures for cost control 

~ The scrap and rework reporting system 

- Monthly inventory tracking & reporting 

- Accumulation of work in process (WIP) inventory cost 

- Monthly summaries reports of financial performance. 

These activities added no increased value to the finished product. They involved 
redundancies in accounting for materials used, logging waste that should not occur in the first 
place, inspecting inefficient procedures instead of correcting them, and producing intermediate 
Status reports. Many of these activities were replaced with more modern reporting procedures 
that provide management real time cost analysis information that allows an organization to make 
realistic decisions on production cost. 
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Figure 4. Activity Model 


3. Management of Planned Change 


Affecting change within a large-scale corporate structure is a complex and 
traumatic process that involves risk, uncertainty, and resistance. However, change is 
exactly what must happen if an organization wishes to remain competitive. For a 
planned change to be effective, a large-scale organization such as DoD must take into 
consideration its size and cultural history, depth of change in the organizational 


hierarchy, and whether change crosses functional areas. 


Ne 


Areas where change offers substantial opportunities for improvement are: 


° Better relationship between the organizational culture and the competitive 
environment 

° Refinement of the input-output transformation process 

° Improvement of product quality 

° Differentiation, coordination, and integration of effort across functions 

° Human resource management 


With the key areas of change identified, management must next realize that 
designing and implementing a planned change involve re-formulating corporate strategies 
and structures, incorporating new technology (including the use of information 
technology), and re-evaluating employee development programs. Procedures to promote 
information exchange, enhance decision making and conflict resolution, and encourage 
participation and cooperation between functional areas should be carefully designed and 


implemented during the change process. 


4, Business Re-Engineering 

The history of re-engineering began in the early 1980’s in manufacturing circles. 
Concepts such as Just-in-Time inventory and concurrent engineering were developed and 
often supported by sophisticated computer systems. Organizations were forced to carry 


out new business methods, rethinking the way they operated. 


Business re-engineering is based on the concept that organizations must change 
the way they work in order to effect a major improvement. By breaking down operations 
into manageable and discrete processes, the organization can identify activity areas for 
elimination or improvement. From this point of view, re-engineering is a logical 


outcome of ABC, TQM, and management of planned change. 


Re-engineering involves three steps: 
° Examination of the business process 


° Optimizing for efficiency 
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° Implementing new business system (generally applying information technology to 
the new process). 
The best way to carry out a program of re-engineering 1s to assemble a team that 
is composed of members representing a broad range of functional areas within an 
organization. The team should analyze existing business process in an attempt to fully 


understand the current operations. 


Once the current business activities are fully understood, the re-engineering team 
can begin to optimize for efficiency and effectiveness. Graphical and statistical tools 
(such as those used in TQM), Activity Based Costing, and common sense can be applied 
to assess whether an activity adds sufficient value to justify its continuation. The basis 
for establishing a new business process is to enhance the value-added activities and 
eliminate the remaining ones. This approach systematically creates new rules, and a 


need for modernization. Table 3 lists a set of guiding principles for re-engineering.° 


5. Re-engineering — Go Versus No-Go 


The decision whether to revamp a business process or to "leave it as is" can be 
very traumatic for most organizations. Talk of any change is often a source of 
contention as to the best path for process improvement. Knowing when to re-engineer 
a business process is perhaps more crucial than the mechanics of knowing how to do it. 
Thinking that re-engineering is a panacea for any business process is a trap that must be 
avoided. For this reason, the decision to re-engineer an existing process must not be 
made lightly. 

The following provides some guidance as to whether or not an organization should 


re-engineer:° 


> Hammer, pp 108-110. 


‘Chris Sittenauer and Mike Olsem of the USAF Software Technology Support Center have 
constructed a self-assessment survey to aid in the decision when to conduct a software re- 
engineering effort (“Time to Re-engineer?" ,Cross Talk, March 1992, p.21). 


Is. 
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The support of top management must be the first factor affecting whether or not 
an organization should engage in a re-engineering program; without such support, 
any fundamental change is almost impossible. 


Processes that are critical, or of the greatest value, to the organization’s mission 
should take precedence over the ones that are perceived as having less strategic 
impact. 


It is usually not cost effective to re-engineer a process that will soon be phased 
Out. Expected benefits of a re-engineered process may not be able to offset the 
conversion costs. 


The greater the complexity of a process, the more attractive it becomes as a 
candidate for re-engineering. The complexity of a process may stem from its 
intrinsic nature — e.g., the process may involve a large number of variables and 
complicated or probabilistic relationships among the variables. Re-engineering 
can often exploit information technology to deal internally with the complexity, 
thereby reducing the apparent complexity as seen by the user — "so complex, it’s 
easy," as proclaimed by the ad for the automated camera. 


An old process that has undergone continual changes and accretions often presents 
an excellent opportunity for re-engineering. An activity that may have started out 
as a clean and simple process gradually becomes more and more convoluted with 
appendages to handle "special cases" and “extensions.” Re-engineering can often 
sweep away this accumulated complexity by simplifying the process and 
eliminating unnecessary functions. 


Although complexity is a difficult phenomenon to measure, experience has shown 
that the more individuals involved in a process the greater the possibility that this 
process contains non-value adding steps. 


Re-engineering is most successful when applied to one process at a time. 
Attempts to change all facets of the business process at once must be avoided. 


The selected candidate process for improvement will be most successful if the 
Organization can nurture a consensual decision-making environment. This allows 
a shareholder commitment to the re-engineering effort. 


WHO SHOULD RE-ENGINEER? 


Non manufacturing firms and high technology firms facing tough 
competition 


Companies in need of a radical product breakthrough 


Companies under fire from heavy end-user demands 


Companies facing financial crisis 


PRINCIPLES OF RE-ENGINEERING 
Organize around outcomes, not tasks 
Have those who use the output of the process perform the process 


Subsume information processing work into the real work that 
produces the information 


Treat geographically dispersed resources as if the were centralized 
Link parallel activities instead of integrating their results 


Put the decision point where the work is performed, and build 
control into the process 


Capture information once and at the source 





Table 3. Guiding Principles for Re-Engineering 


In summary, DoD has recognized business re-engineering as a means for 
Streamlining business operations. DoD agencies must not simply automate existing 
inefficient business processes; they must completely change the way they operate. 
Information technology is generally an important vehicle to implement change. The 


Corporate Information Management Program reflects this approach.’ 


™The focus of CIM is on management methods and its primary objective is business process 
improvement.” - White Paper on CIM, Federal Computer Week 
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Ill. USACE: Re-Engineer or Perish 


A. USACE and DoD Business Re-Engineering 


The Army Corps of Engineers is the largest engineering organization in the 
world, employing approximately 43,000 civilians and 900 military personnel worldwide. 
It has a history that spans over two hundred years. Its military districts are depicted in 


Figure 5. 


The USACE mission embraces three major arenas: military construction, civil 
works, and engineering and project management support to agencies within the federal 


government and governments of other nations.* 


Among other things, USACE is responsible for construction on both Army and 
Air Force bases. It is currently undertaking projects that coincide with the 
implementation of the Base Realignment and Closure Act of 1988. In 1990, USACE 
spent $50 million on these activities and estimates that it spent the same in 1991. 
USACE is also responsible for providing new facilities at the installations that will be 


gaining forces as a result of this Act. 


USACE also participates in a large civil works program. This includes water 
resource management and emergency response. As part of water resource management, 
USACE maintains 25,000 miles of inland waterways and approximately 100 major 


seaports, as well as smaller harbors. These waterways are critical to the movement of 


"The general mission of the Corps is "To manage and execute engineering, environmental, 
real estate, research and development, and readiness programs to support the Army, Department 
of Defense, and the Nation during peace and war. Inherent in this mission is providing caring 
leadership and quality products and services consistent with environmental values and the highest 
standards of professional integrity and excellence." 
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Figure 5. USACE Military Districts and Data Centers 


commercial and military traffic. USACE constructs and maintains locks and dams, as 
well as dredges navigable waterways. Its Emergency Response Teams assist in areas 
stricken by flood, drought, tornadoes, volcanic eruptions, or similar natural disasters. 
They conduct rescue operations, restore vital transportation links, and restore essential 


resources (such as drinking water) to areas suffering such disasters. 


Projects for federal agencies include construction of shuttle launch and landing 
facilities for NASA, bulk mail facilities for the U.S. Postal Service, transmitters for 
Voice of America, and facilities for the Department of Energy. Projects for governments 
of other nations vary. Most recently, USACE was involved in the Kuwait recovery 


program following Operation Desert Storm. 
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The current USACE total annual budget is $9 billion. In 1990, $354 million was 
spent on information technology, and $7 million was spent on the Information Systems 
Modernization Program.’ Budgetary support for USACE missions comes from three 
distinct sources. Operations and Maintenance (O&M) funding provides direct 
appropriations for military operations. Civil funds finance the civil works mission of 
USACE. The third and most significant source of funding is the money received through 
reimbursable programs. These funds are received through the awarding of contracts to 
USACE by agencies within the federal government and the governments of other nations. 
To win reimbursable projects, USACE competes with private sector construction firms 


and must sell its services to federal agencies. 


Faced with an adverse GAO audit in 1982 forcing them to change the way they 
managed information systems, USACE commenced a massive information systems 
improvement plan encompassing all areas of information management. Beginning in 
1983, a comprehensive program was devised for modernizing hardware, software, and 


the acquisition and management of information systems. 


With business re-engineering as an essential facet of this modernization effort, 
USACE has a pioneering role that serves as an excellent model for CIM.'® In April 
1991, USACE proposed the following nine information systems as interim candidates for 


potential DoD-wide application: 


° Computer Aided Cost Estimating System 


"Interview with Mr. Dave Spivey, Information Modernization Program Manager, Dec 18, 
20 te 

"As the CIM model agency, The Corps would establish a program to assist DoD 
Organizations and agencies in transitioning to CIM from a functional point of view. Our 
experiences and lessons learned in executing a CIM like philosophy over the years places us in 
a unique position to assist other organizations with their modernization efforts. We already have 
in place many of the supporting mechanisms needed to support others, and we have often been 
called upon to assist Army, DoD, and other government organizations with technical support and 
advice concerning their information programs. To our knowledge, we are the only organization 
in DoD to have undertaken this type of program on an agency-wide basis." Memorandum from 
USACE to Director of Information Systems for Command Control and Computers dated 15 April 
1991, proposing USACE as CIM model agency. 
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e Automated Review Management Systems (ARMS) 

e Computer Aided Design and Drafting (CADD) 

e Architect Engineering Contract Administration Support System (ACASS) 
e PC Economics Package (ECONPAC) 

e Real Estate Management Information System (REMIS) 

e Integrated Facilities System - Micro (IFS-M) 

e Construction Contractor Appraisal System Support (CASS) 

e Corps of Engineers Automated Legal System (CEALS) 


These candidates meet CIM system principles and have been approved for use throughout 


USACE." 


Based on proven systems development techniques, USACE has developed a 
structured approach to business re-engineering. The business re-engineering methodology 


is a generalized and repeatable process that can be taught and implemented effectively.’ 


By utilizing an adaptive and participatory approach to implementation, USACE 
has enjoyed some early success in dealing with the issue of training, corporate change, 
and all of the challenges associated with the introduction of new business practices in the 
work place. The lessons learned will benefit all organizations desiring to utilize the 


USACE business re-engineering methodology. 


''All systems developed under CIM are characterized by the following principles: 
Vendor independent 
Assembled from standard components 
Interoperable 
Single point data entry 
Non-redundant databases 
Developed using a Life Cycle Management Philosophy 


This methodology has been described as a "gold nugget” by Paul Strassmann, Director of 
Defense Information, who stated, "We will export the Corps of Engineers Methodology 
throughout the Defense Department." - White Paper on CIM, Federal Computer Week 
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B. Organizational Culture and Management Philosophy 

The Army Corps of Engineers organizational culture is comparable to that of a 
large and successful private sector corporation. USACE has evolved over its long 
history into an elite organization with a "can-do" attitude towards any and all missions 


assigned, striving to be the best and a leader within DoD. 


Top management philosophy within USACE Is strategic and visionary in nature. 
Senior USACE officials have identified "corporate effectiveness" as the most strategic 
issue effecting USACE today.'® The increased effectiveness of operations is essential 
in an era of decreased government spending. The major elements of corporate 


effectiveness for USACE are: 


. Human Resources 


° Leadership 


° Performance Accountability 

e Corporate Reorganization and Project Management 
e Innovation 

e Management of Information. 


In order to exploit fully the power of available technology, USACE recognizes 
that it must continue to make fundamental changes in the way USACE and DoD 
approach work. In the past, information systems were developed to serve separate 
functional areas, with each area building its own vertical ("stovepipe") systems that use 
their own data and imposed almost impenetrable barriers to sharing across systems. 
Information is now recognized as a common resource that must be used to streamline 
operations and change the way business is conducted. Although information technology 
does not drive change, it enables USACE management to communicate knowledge and 
integration of data in new ways. The ability to access correct information at the right 
time is crucial as both USACE and DoD become more cost sensitive. Its new 


technology and development methodology enables USACE to move toward 


Modernization Plan 


2/ 


comprehensive systems that allow information sharing throughout the entire organization. 


C. Historical Overview of Information Systems prior to 
Modernization Efforts 


]. Management Philosophy towards Information Systems prior to 1982 

The standard Corps of Engineers Management Information System (COEMIS) was 
developed in 1968. Table 4 provides a list of information systems included in COEMIS. 
These information system applications were utilized by USACE personnel worldwide, 


and had become increasingly important to the effectiveness of the USACE mission. 


Prior to the modernization effort, USACE information systems consisted of 
approximately 300 computer-based systems to support administrative functions and over 
10,000 applications to aid scientists and engineers in structural and architectural design, 
research projects, and problem solving. USACE did not always view information as a 
valuable resource that can be harnessed to increase the effectiveness of an organization. 
Preoccupied with growth issues, top management within USACE did not provide 
necessary mechanisms — planning, control, direction, and funding — to ensure that 


information resources were effectively utilized. 


In 1982, USACE management of information systems was disparate and 
inconsistent. Dispersed organizations within USACE were permitted to manage, acquire, 
and use computers in the way they saw fit. ADP management responsibilities were 
widely dispersed among the central office, various program offices, and field offices in 
divisions, districts, research centers, and laboratories. There was no real central 
authority for managing resources. The Engineering Automation Office was established 
as a central point of management for ADP, but it was given no clear authority over the 
smaller district offices; as a result, any attempt to enforce a centralized policy was 


frustrated by the decentralized management structure. 
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SYSTEM FUNCTION 


FINANCE AND Covering all district level accounting records for 
ACCOUNTING civil, military, and revolving fund accounts. 


PERSONNEL Database for staff management requirements and 
ADMINISTRATION authorizations. 


RESOURCE Reports project management information available in 
ALLOCATION/ the personnel and finance and accounting data files. 
PROJECT 

MANAGEMENT 


OTHER SYSTEMS _ Transportation Information System, Computer Aided 
Engineering and Design, Progress and Divisions 
reporting system. 





Table 4. USACE Information Systems Prior to 1982 


2s Effects of Disparate Management Philosophy 

USACE had numerous ADP activities dispersed worldwide, accompanied by 
inconsistent, incomplete, and ineffective planning. The systems that did exist were 
fragmented and ineffective, the use of computer equipment throughout USACE was 
inconsistent, and attempts at acquisition of modernized equipment were futile. Table 5 


summarizes the findings of a GAO report in 1982." 


“Because of continual requests for increased funding for information systems by USACE, 
the House Appropriations Committee requested that GAO conduct a detailed investigation of 
USACE information systems management (GAO/CED-82-83). The audit was intended to answer 
the following questions: 


° What was the current status and cost of resources in USACE? 
° Did the USACE have an effective management control system for its ADP resources? 
° Was there adequate management control and conversion planning for computer software? 


29 


GAO FINDINGS 


No single focus of responsibility or coherent system for managing 
information resources 


Lack of a formal oversight mechanism to ensure effective and 
efficient management and use of information systems and computer 
software 


No policy for enforcing control of the development of software 
applications 


No comprehensive plan to help manage, acquire, and use 
information resources 


No uniform method for evaluating the use and performance of 
computers and related information resources. 





Table 5. Shortcomings Identified in GAO Audit 


Most notable was the observation that there were no uniform or standardized 
procedures for systems development. Although USACE had attempted to standardize and 
monitor systems development by requiring that any development expense in excess of 
$10,000 be approved by the Engineering Automation Office, there were no mechanisms 
in place to enforce the policy. For the most part, systems planning took place within 
Separate directorates, with no structured methodology in place to integrate system 


development. 


This audit highlighted several shortcomings in USACE management of information 
resources as depicted in Table 5. These were a direct result of the inconsistent management 
philosophy practiced by USACE. 
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This fragmented approach led to the creation of vertical un-integrated "stovepipe" 
systems designed to meet the specific needs of departmentalized functional areas. Some 
critical data were unavailable at the corporate level; when available, they were either 
redundant, inconsistent, or inaccessible. Programs were cumbersome to run, with 


overlapping modules. 


The findings of the audit led to a compilation of a list of comprehensive 


recommendations for improvement (Table 6). 


GAO RECOMMENDATIONS 


Establish a separate Information Resource Management Office at the 
Headquarters level with clearly defined authority over information 
resource activity. The head of this office should be designated by 
the Chief of Engineers. 


Direct the senior IRM official to develop and implement a 
comprehensive program for managing USACE information 
resources. 


Establish a comprehensive planning process for information 
resources. 


Systematically update and define functional user requirements to 
better justify the acquisition of additional computer resources, and 
determine requirements of communication. 


Perform a detailed review and analysis of major software systems 
to determine whether they should be continued, redesigned, or 
eliminated. 


Conduct a thorough cost/benefit analysis of alternative redesign 
stratagem for USACE Management Information Systems to assure 
that the Government incurs the lowest total life cycle cost. 





Table 6. GAO Recommendations 
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D. Transition to CIM 


The basic philosophy and fundamental principles of the USACE program for 
Information Resource Management were outlined in March of 1983. The objective of 
the IRM program was to improve the accuracy, completeness, availability, timeliness, 
and usefulness of information for decision makers at all levels. The time line of this 


program is depicted in Table 7. 


In June of 1984, USACE completed an Information Systems Plan (ISP) for the 
Office of the Chief of Engineers, presenting the results of a pragmatic, step-by-step 
review of USACE information systems.'’ Three objectives were identified: relate 
information requirements to mission, goals, and information systems; recommend 
Strategies to improve IRM; and develop an action plan for improvement. Through a 
series of interviews with 55 functional managers, a consensus was reached on key IRM 
issues that must be addressed in the modernization program. Table 8 lists these issues 
in order of priority. The team realized that these issues must be effectively addresses in 


the modernization program (Table 9). 


Following completion of the ISP, the Chief of Engineers directed that an 
Information Systems Planning Implementation (ISPI) report be written dealing with the 
integration of information systems within the Office of the Chief of Engineers." 
Completed in May of 1985, the report developed application, data, and geographic 


architectures for USACE-wide information systems. 


The report contained three major sections. The first was a tactical plan that 
contained recommendations as to how USACE could adjust its current systems planning 
methods to provide for greater integration within the framework of the recommended 
architecture. The plan recommended a reorientation of existing resources to provide for 


coordinated information and system planning of major systems under the direction of the 


'S"Information Systems Plan for the Office of the Chief of Engineers", June 1984. 


'©"Information Systems Planning Report: A Prescription for Change", May 1985. 
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TRANSITION TO CIM 


1982 GAO Audit 
JAN 1983 Modernization Goals and Objectives Outlined 


JUN 1984 USACE Information System Planning Report 
Published 


AUG 1984 Information Resource Management Steering 
Committee Established 


SEPT 1984 Director of Information Management Established 


MAY 1985 USACE Information Systems Planning 
Implementation Report Published 


MAY 1986 Comprehensive Business Re-Engineering Program 
Commences 


DEC 1989 12 Requirement Statements Completed 
1990 26 Prototype Modules Completed 
AUG 1990 USACE 1995 Architecture Developed 


PRESENT 10 Modules Deployed 





Table 7. CIM Transition Timeline 


Information Resource Management Steering Committee created in August 1984. 


The second major subsection of the ISPI report was the project slate. The report 
identified applications that should be redesigned to make them more consistent with the 
proposed architecture and more useful to management. Seventeen system design projects 


were identified and ranked in order of importance based upon potential benefits, impact 
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Problem Category 


Lack of/or incomplete automated No automated information system available to satisfy a 
system perceived need or a system substantially inadequate. 



















Lack of usefulness Provides information in quantity or format that is either 


not desired or not needed. 





Inadequate ADP assistance A lack of command direction, central database 
administration, or programming capability prevents 


effective automation. 


Unreliable area Data are not accurate or consistent. 


Redundancy of data and systems Same data are maintained in more than one system, and 
several systems are designed to provide the same 
information. 


Untimeliness of output Data are received too late to be useful in understanding 
program status or effecting changes. 


Incompatibility of automated system Communications among information systems are 
restricted by hardware, software, or data design 
differences. 


Lack of interactivity Users are not able to manipulate or select data from 
USACE standard information systems. 


Inadequate ADP system awareness Insufficient training for users of automated systems and a 
lack of aggressive orientation into existing systems, 
which restrict the widest use of automated data. 


Lack of information No system exists — automated or non-automated — to 
provide the required information. 


Inadequate non-automated systems Non-automated systems exist, but are inadequate 


Technically inadequate ADP systems A lack of ADP hardware, software, and/or 
communications capability prevents effective automation. 





Proprietary systems “Owners” of automated systems resist the sharing of 
"their" data with others. 





Resource Costs Costs verses benefits are difficult or impossible to 
identify. 





Table 8. Key IRM Issues Identified in ISP 
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AREA RECOMMENDATION 


Education of Executives Implement an intensive program of education 
concerning automation, software, interactive 
capabilities, ADP cost effectiveness, and 
information management. 


Management of Information/ — Establish a strong support organization for 

Automation information resource management. 
Implement an Information Resource 
Management Directorate headed by a 
General Officer or Senior Executive Service 
Civilian. 


Existing System Deficiencies Integrate existing systems across functional 
organizations. 


Lack of Automation Automation should be developed where 
needed. Personnel and manpower databases 
and office automation support should be 
improved. 


ADP Assistance Improve coordination and teamwork between 
ADP community and USACE managers. 


Table 9. Recommendations by ISP Team 


on the organization, probability of success, and demand for use (Table 10). 


The third area of the ISPI report was the information architecture review. 
Detailed architectures designed to serve as a framework for future systems development 
were defined. They were intended to be used as a tool for planning and coordinating 


information needs over the life of the Information Systems Modernization Plan. 


In May of 1986, USACE began a comprehensive business re-engineering program 
adopting the Structured Requirements Analysis Planning (STRAP) Methodology that was 
aimed at building shared data systems. From the ISP project slate (Table 10), eight 
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PROJECT SLATE 
(Ranked by Priority) 


1) Finance and Accounting 10) Real Estate 

2) Manpower 11) Procurement & Supply 

3) Design Tracking 12) Civil Works Operations 

4) Construction Tracking 13) Administrative Support 

5) Civil Works Program Development 14) Strategy, Goals & Objectives 


6) Data Dictionary 15) Army Facility Program & 
Budget 
7) Command Operating Budget 16) Performance Measurement 
8) Civilian Personnel 17) Safety 
9) Plant Replacement and 
Improvement Program (PRIP) 





Table 10. Project Slate 


business processes were identified as a priority for systems re-engineering (Table 11). 
These business processes were systematically reviewed and restructured utilizing the 
USACE methodology for business re-engineering. This methodology has proved itself 
to be very successful, and is the primary focus of this report. The process of re- 


engineering continues today throughout USACE. 


CRITICAL BUSINESS PROCESSES 


Project Management E-MAIL and Encyclopedia 
Financial Management Contracts and Databases 


Real Estate Employee Data Extract 
Programs Management PAX Data Extract 





Table 11. Critical Business Processes 
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Jus USACE Corporate Architecture Strategies 

USACE formally adopted a new information architecture with the target goal of 
complete implementation by 1995.'’ The primary emphasis of the new architecture is 
On a communication network with increased information access, interconnectivity, and 
consolidation of data centers. USACE organizations and field offices will be able to 
access the network from remote sites through a device interface (DI), a remote job entry 
device, or gateways. The data centers located in Vicksburg, Mississippi, Rockville, 
Maryland, and Portland, Oregon will form the crux of the network and will be linked by 
a common telecommunications backbone. Application programs will be shared among 
USACE agencies, and will be accessible by several functional users simultaneously. 
There will no longer be overlapping development of separate systems by functional 


elements within USACE. 


As a result of the interconnectivity discussed above, databases and applications 
will be shared and centralized. USACE databases will be dynamic and contain standard 
data elements that will be used by all functional elements within the organization. In the 
new architecture, data are viewed as a resource separate from applications. These data 
should be captured once at the source and then shared by all users. USACE will rely 
on the minimal essential data to get the job done. Data will no longer be redundant and 
unstandardized. The overall goal is to improve the accuracy, consistency, and timeliness 


of data, and to facilitate access to information. 


2. Leadership Support and Executive Champions for Change 

To meet its 1995 schedule, USACE launched the Information Systems 
Modernization Program in 1990. The /nformation Mission Area Modernization Plan 
encompasses the areas of telecommunications, automation, visual information, publishing, 
records management, and library services. The plan reflects the goals set by the ISP, 


ISPI, and the 1995 Corporate Architecture Strategies. 


'7"Information Planning Guidance: Towards building the 1995 Corporate Architecture", 
May 1991. 
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The goals are comprehensive and ambitious (Table 12). They will only be met 
through a continual effort and support from the top. Leaders within USACE are actively 
involved in the modernization program, supervised by the Deputy Commanding General 
of the Army Corps of Engineers, the second highest ranking officer within USACE. As 
Director of Information Management, he has overall responsibility for information 


resource management. 


ai The Concept of Executive Champions 

Committees are an essential facet of the modernization program. The role of 
these committees 1s to drive USACE through its modernization effort. Critical to the 
success of the program is the participation by “executive champions” who are willing to 
take risks and make changes in the way USACE manages its information resources. 
USACE seeks out these committee members who are functional managers willing to try 


new methods and re-engineer business practices. 


Figure 6 shows the committees and their functions. The senior governance board 
is the Information Resource Management Steering Committee (IRMSC). Itis comprised 
of twelve voting members at the General Officer or Senior Executive Service level who 
are appointed by the Deputy Commanding General. Also included as non-voting 
members are the Program Managers for the Information Systems Modernization 
Program, the Hardware Acquisition Program, and the Director Of Information 
Management. The members of the committee are all top-level functional managers who 
make decisions for USACE. The Committee meets as required, but no less than 


quarterly. 


The Executive Committee is a seven-member subset of IRMSC that meets weekly 
and is designed to "keep the pressure on" the program managers and the players in the 


modernization program. 


There are three subcommittees operating under IRMSC. The Automation 


Configuration Management Board is chaired by the Director of Information Management 
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MODERNIZATION GOALS 


Define requirements and integrate facility, housing, and environmental 
functional areas. 


Improve reporting procedures of information essential to HQDA decision 
making. 


Define areas where information technology will improve functional 
performance. 


Pursue information tools to achieve timely, accurate reporting and allow 
functions to be executed more quickly. 


Direct the development of automated tools for the civil works, environmental, 
facilities, housing, and power reliability functional areas of USACE. 


Propose automation policy for the and the Directorate of Engineering and 
Housing (DEH) Offices. 


Allocate funds for common systems and databases between DEH and Civil 
Works. 


Encourage the exchange of information at various installation levels. 


Become the Data Manager of engineering, environmental, and civil works data 
for the Army. 


Establish automated data management for engineering, environmental and civil 
works programs to enhance decision making and efficiency. 


Create an information system architecture that promotes connectivity, 
interoperability, and compatibility. 


Acquire, train, and retain quality people. 


Leverage technology changes as USACE continues to improve IMA 
management quality. 


Table 12. Modernization Goals 
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Information 
Resource 
Management 


Steering Committee 





Figure 6. Information Resource Management Committees 


and involves top management in the acquisition and utilization of automation and 
communications. The Data Scrub Review Committee consists of functional managers 
formed on an ad hoc basis to addresses data-specific issues within a given business 
process area. The final subcommittee, the Information Systems Modernization Program 
(ISMP) Proponents Group, advises the Modernization Program Manager on 


modernization efforts in all business areas. 
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E. Components of the Evolving Information Systems 


The Corps of Engineers sees its future information systems evolving into five 
integrated application groups (Table 13). Of highest priority, Group One systems are 


those that have been initially identified as candidates for re-engineering (Table 11). 


IS GROUPING DESCRIPTION APPLICATION 


GROUP 1 Drivers Financial Management 
High degree of shared Payroll 
data Real Estate 
Cnitical to USACE 
mission 


GROUP 2 Compliment Group 1 — Safety Information 
Subject Specific Management Database 
Navigable Waterways 
subject database 


GROUP 3 Housekeeping National Inventory of 
Highly subject Dams 
specific Career Program 
Broad Spectrum of Management Database 
business functions 


GROUP 4 Decision Support Executive Information 


GROUP 5 Library and legal Historic Databases 
support 





Table 13. USACE Information Systems Groupings 
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IV. USACE Re-Engineering Process 


A. USACE - A Pragmatic Approach to Information Systems 
Development 


The Army Corps of Engineers has developed a methodology for business re- 
engineering that incorporates the re-engineering process into the regular USACE 
Automation Life Cycle for the development of information systems. The methodology 
used for this business re-engineering is a pragmatic, adaptive approach to IS 


development. 


I. Selection of Team Members and Team Composition 

Once an existing application has been identified as a candidate for re-engineering, 
an application development team must be formed. The project leader is assigned 
approximately two weeks in advance of the start of the actual development effort to 
prepare for the task at hand. The project leader serves as both a working member of the 
team and as team leader, assuming a position of coordination between the team and the 
sponsor of the application being developed. This role calls for business system skills as 


well as effective leadership abilities. 


Application development teams vary in size depending upon the application 
developed and the skills possessed by the various members of the team. In general, 
teams consist of six to eight individuals, with additional functional members on call to 
support the team if requested. Team members must possess knowledge in a specific 
business area as well as a broad understanding of the overall mission and business 


practices of USACE. They must be willing to try new methods and apply innovative 
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ideas to application development. Table 14 depicts the generic team composition and the 


roles fulfilled by team members.'* 


ROLE SOURCE 
PROJECT LEADER USACE 
FACILITATOR USACE, CONTRACTOR 


FUNCTIONAL USERS USACE 
-SUBJECT MATTER EXPERTS 

-LIBRARIAN 

-USER MANUAL DOCUMENTOR 


REVIEWER USACE 


END USER USACE, FUNCTIONAL DIVISION 


APPLICATION DEVELOPER 
-TECHNICAL LIBRARIAN 
-USER MANUAL DEVELOPER 


HARDWARE/SOFTWARE SUPPORT 
DATA ADMINISTRATOR SUPPORT 
ADMINISTRATIVE SUPPORT 





Table 14. Generic Team Composition 


The facilitator is a USACE employee or a contractor knowledgeable in application 
development tools and techniques (i.e., IDEF tools and prototyping) and data-driven 


user-oriented information systems. 


A functional user must have a broad perspective of how the USACE conducts 
operations in his or her functional area. Users come from a wide range of management 


levels within USACE, and are key to the success of the application development process. 


'*"U.S. Army Corps of Engineers Information Engineering: Application Development 


Project Leaders Reference Manual", March 1, 1991. 
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The librarian collects, catalogs, and maintains sample reports, documentation, and 
any references that a team may use during the development process. The technical 
librarian is responsible for the management of the software tools being used as the 


application modules are developed, and for keeping logs of the latest updates. 


The data manager performs both data administration and database administration 
functions for the project. He or she maintains the conceptual data model as well as the 


physical model. 


Application programmers should possess strong programming skills in high-level 
computer languages, particularly 4GLs or I-CASE products. They may be involved in 
the development of activity models with functional team members in order to gain an 
understanding of the relationships represented by the models. Programmers transform 


the functional description into the actual working application. 


2. Training of Team Members 

Team members must possess a wide variety of skills to ensure a successful 
application development effort. They must have knowledge concerning all phases of the 
application development process (Table 15). Each member need not possess all skills, 
and not every application requires all of these skills, yet they are representative of the 


skills required to develop an application successfully. 


Team members initially were trained in modeling techniques and application 
development by personnel working under contract for USACE. After this initial training, 


USACE used its own personnel to train future team members. 


ois Business Re-Engineering Process Model Producing the Structured 
Requirements Analysis and Planning (STRAP) Report 


The model consists of six steps (Figure 7): 


a. Conduct Activity-Based Costing Baseline: The main purpose of the ABC 
baseline is to acquaint members with the design tools (i.e., IDEF). Some 
participants are familiar with current business practices, operating procedures, 
and costs of activities. IDEF techniques are used to model these processes ("AS- 
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DEVELOPMENT PHASE REQUIRED SKILLS 


Planning Requirements and Design eISMP goals and objectives 
¢LCMIS and information engineering 
¢Application development project 
methodology 
eIDEF modeling techniques overview 
eUSACE data administration goals and 
objectives 


Development of Interactive Relational ¢Relational database concepts 

Database Information Systems eOracle and SQL for developers 
¢COBOL programming for SQL databases 
eOracle client server architecture 


Data and Database Administration, eOracle database administration, 


Performance Tuning application tuning, and client server 
performance analysis 
¢NOS/VSE file management optimization 
and communications in the client server 
mode 


Functional User Design and Evaluation eIntroduction to SQL for end users 
eOracle for end users 
eSQL forms and report writers for end 
users 


Concepts and Operations of New ¢Conversion tool use 

Applications ¢Manual conversion procedures 
eOverview of conceptual design of 
application 
¢Procedures for the new application 





Table 15. Skill Requirements 


IS" models). This gives team members the opportunity to experiment and 
become proficient in IDEF modeling. 


b. Conduct Activity-Based Cost Alternatives: After the business process is 
broken down into distinct activities in the "AS-IS" models, ABC is then used to 
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Figure 7. Business Process Re-Engineering Model 


analyze activity models. Activities are determined to be either value-added or 
non-value added. A non-value added activity becomes a candidate for elimination 
Or improvement. The results of the ABC analysis form the baseline for 
improvement action within the business process. 


Implement Improvement Actions: An important step is to identify changes to 
the business process that can be improved without further analysis or approval. 
These improvement opportunities will be the foundation for the formulation of the 
"TO-BE" process models formulated in the next phase of the business re- 
engineering methodology. 


Conduct Business Process Modeling: Once the current system is analyzed and 


improvement actions identified, the team once again uses IDEF techniques to 
build the "TO-BE" activity and data models of the system. These "TO-BE"” 
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models show how the business activities will perform once they are modernized. 
They are developed from the ground up with little or no reference to the existing 
process. Team experience and knowledge of the functional area being covered 
allow them to develop the future systems as they would like to see them operate. 
Usually, more than one "TO-BE" model is developed to examine alternatives 
before deciding on the final one. An initial data model is developed by extracting 
a subset of the command data model.'? Additional data elements are added to 
the model as necessary after approved by the Data Scrub Review Committee for 
use throughout USACE. 


é. Build Business Case: The "TO-BE" models developed are now examined and 
evaluated. For each alternative, costs are identified, potential benefits 
determined, and msks assessed. This economic analysis serves as a basis for 
selecting the model to be developed. 


of Develop Transition Plan: The team must develop a project implementation 
plan. Included in this plan is the preferred project solution alternative and the 
reason for selecting it. The staging, resourcing, and sequencing of related actions 
are determined and a preliminary project schedule is drafted. The final result of 
the business re-engineering methodology is the STRAP report. This report 
constitutes the foundation upon which targeted applications will be developed. 
It consists of the functional specifications of a proposed information system — 
1.e., the "TO-BE" activity model and its corresponding data model along with the 
proposed milestones for project completion. 


4. Perform Design 
Following the conceptual development and planning phase, functional 
requirements defined in the STRAP report are translated into a functional design 


description. 


User application interfaces, bridges to other systems within USACE corporate 
architecture, and documentation of the necessary business controls are defined. The 
technical requirements for hardware, software, communications, security, and 


performance are also specified at this time. 


The Command Data Model (CDM) is a graphical depiction of all USACE entities, data 
elements, and their relationships. This model is continually being developed as part of the overall 
modernization effort. The CDM provides the basic framework for all business systems 
development depending on shared data. 
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Finally, the team surveys existing software applications that might be re-used as 
part of the proposed system. It also establishes guidelines for the procurement process 
if such an application is available and selected. No selection 1s made at this time as to 
whether or not an existing "commercial off the shelf" (COTS) application will be 
procured by USACE. 


3). Acquire Application 

The acquisition phase uses the design documentation and the list of existing 
available COTS applications to evaluate the packages available from commercial vendors 
or other government agencies. A Request-for-Proposal is drafted from the functional 
description and sent to potential COTS suppliers. Proposals received from suppliers are 
evaluated and the functional capabilities are compared with the requirements defined in 
the STRAP. The databases of the proposed systems are evaluated and a data model of 
the system is prepared to compare how thoroughly the proposed system databases meets 
the data requirements of the USACE model system. If an off-the-shelf system is 
selected, a contract for modification, transfer of technology, and maintenance is 
negotiated with the supplier. Eventually, the selected COTS system will become an 
integral part of the proposed system. 


6. Iterative Application Development 

If no COTS application meets USACE specifications the application must be 
developed from scratch. Beginning with the functional description written during the 
design phase, a prototype of the application is developed. The key to the success of 
prototyping is to involve functional users in the continual evaluation and improvement 
of the system being developed. During this iterative process, users participate in the 
testing and evaluation of the emerging system, noting its deficiencies and suggesting 
design improvements. Corrections and enhancements are then made, and the improved 
version is resubmitted to users for evaluation. The functional description is updated to 


reflect the changes. 
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When all of the components of the application have been developed, they are 
integrated in preparation for "alpha testing” — i.e., internal systems testing. The 
functional description is updated and finalized, all program modules are recompiled and 
loaded, the test database and user documents are reviewed, and a proposed operations 


manual is drafted. 


The integrated application undergoes a comprehensive functional test that 
encompasses user application interfaces, bridges to other USACE information systems, 
and the batch programs. Following the alpha test, an in-process review is conducted 
and the results of the testing are evaluated and necessary changes are made. Following 
this, approval is granted for advancement to "beta testing" — 1.e., testing by a selected 


group Of users. 


ie Perform Integration and Beta Testing 
The application is designed to fully integrate into the overall USACE architecture. 
Some integration is done hand-in-hand with the system development, but final 


integration with the existing architecture is required. 


Corrections, improvements, and enhancements that were identified during the 
alpha testing are programmed at this time. User documentation is updated to reflect 
these changes and the system is integrated with the Command Data Model. A second 
alpha test is then performed, and the system is also tested in the environment in which 
it will operate. This testing aims to verify that the new application will operate in 


conjunction with existing systems. 


Beta tests are performed in operational environments at multiple test sites. The 
new application is installed at a test site and operators and end users are trained in the 
use of the application. The new application is usually operated in parallel with the 
existing information system or manual procedures. End users document any problems 
that arise as a result of the new application and evaluate the application in terms of 


effectiveness and performance level. Upon completion of the beta test, another in- 
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process review 1S conducted and a recommendation is made for either deployment or 


continued improvement of the application. 


8. Perform Operational Transition and Deployment 
During the final phase of business re-engineering procedure the application is 


placed into operation. 


A transition plan and deployment schedule is developed that considers issues such 
as the full-scale conversion of data, training of users, training of operations staff, 
bridging the system into currently existing systems, and scheduling the acquisition of 
hardware, software, and communications. Actual deployments at specific sites are 


scheduled at this time. 


Following these steps, the application is packaged for delivery to end users. This 
involves preparing the necessary software, documentation materials, and training plan. 
When the package is delivered, the application development team turns over 
responsibility for management and maintenance to the appropriate support team. This 


team installs the actual hardware, software, and communications required at each site. 


The final step in the implementation involves the training of site personnel, 
including both end users and operators, on the operation of the new application. In 
addition, local management is briefed on the scope and basic functionality of the 


application. 


When the entire application is in place at a particular site, users will begin to 
operate the new system either in parallel with the existing system or independently as 
appropriate. The initial six-month period is used to provide feedback to the proponent 
in the effectiveness of the new application and to propose any major changes that may 


be necessary. Following this phase, the system is fully operational. 
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V. Lessons Learned 


A. Top Management Support is Critical 


The commitment and support of top management is critical to the success of any 
business re-engineering effort. Top management must see information as a strategic 
asset, link re-engineering to competitive gain, and fully support the efforts of the 
information modernization team. Any fundamental change in the organization is 
impossible without such support. As the second highest ranking officer within USACE, 
the senior IRM official possesses the authority commensurate with this responsibility to 


effect change within the IRM organization. 


B. Business Re-engineering Drives Information Systems Design 


USACE has determined that 85 percent of the improvement opportunities are 
related to the business procedures and not to automation alone. This is critical to the 
understanding of the importance of business re-engineering. Organizations are often 
enthusiastic about automation, yet they must realize that if the business processes 


underlying the automation are inefficient, the automation effort will be futile. 


The goal of business re-engineering is to rethink the way an organization operates. 
Systems development is no longer justified as a means of automating existing inefficient 
business practices. The systems must be designed to incorporate new and innovative 
business practices, which can only be discovered through an extensive business re- 


engineering effort. 


USACE has demonstrated that successful re-engineering is dependent on an 
incremental and pragmatic approach to business process re-engineering. The business 


processes of the organization must be broken up into projects of manageable size. The 
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organization must not attempt to re-engineer without an understanding of the underlying 
business processes. When these processes are understood and have been redefined, they 
must be integrated with each other in order to form the overall business process of the 
organization. 

A focus on business processes does not in any way minimize the critical 
importance of information technology. Although technology should not drive changes 


in business processes, it often enables changes that would otherwise not be feasible. 


C. Use of Committees to Solidify Results 


Teamwork constitutes the cornerstone of TQM. Committee-oriented decisions 
promote cooperation, non-hierarchical posturing, and effective problem solving. USACE 
has demonstrated adept use of the committee decision making process in the development 
of management information systems. Collaborative group work is especially suitable to 


re-engineer mission-essential applications. 


The involvement of high level functional managers has proven to be a key to the 
success of the re-engineering effort. By bringing these managers together and forming 
a top-level decision making committee, priorities and functional specifications can be set 
to reflect the overall mission of the organization. Collectively, USACE’s IRMSC and 
the associated Executive Committee and sub-committees determine the direction of future 


modernization programs. 


D. Involvement of Functional Managers is Fundamental 


Critical to the success of re-engineering is the active participation of functional 
managers in the process. Functional managers have a clear understanding of the business 
processes taking place. Their cooperation with the information resource staff 
significantly improves the quality of improvement and changes to the systems. New 
systems tend to be cross-functional and so it 1s necessary to get the joint participation of 
all functional managers whose areas of responsibility will be affected by a system 


change. 
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E. Role of a Consultant 


Implementing a successful information system calls for a combination of a sound 
understanding of the business process and a strong grasp of the appropriate information 
technologies. It is fairly unusual for an individual team member to have solid credentials 
across this wide spectrum. The team as a whole typically encompasses the necessary 
business and technical skills, but it is not easy to integrate across such disparate 
individual backgrounds. A consultant can sometimes bring to a project a broad set of 
talents that supplement those of the team. The skills and experience necessary to do this 
well are quite rare, and therefore most projects cannot employ such a person on a full- 
time basis. A consultant, however, may be able to contribute concurrently to several 
projects, thereby leveraging his or her expertise in an effective way. These skills may 
be obtained from an outside consulting firm or, very often, through an internal staff 


having a similarly broad set of skills. 


F. Role of Executive Champions 


The role of "executive champions" is another critical success factor. Proponents 
of the modernization program must seek out managers at all levels who take risks and 
try new and innovative business methods. They must not be afraid to change the way 
they work and to change the way that information is viewed by the organization. The 
managers who realize that successful information management and data sharing are key 
to the increased efficiency of operations must be at the forefront of the modernization 


program. 


G. Need for a Well-Structured Methodology 


A successful re-engineering effort 1s dependent upon the adoption of a structured 
information engineering methodology supported by a commercial off the shelf (COTS) 


tool that can be tailored to meet organizational needs. 
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USACE has demonstrated success in using the Structured Requirements Analysis 
and Planning (STRAP) methodology, a process in which the information requirements 
of a business are analyzed and documented, and has proven that it does provides a 


structured approach to the analysis of business processes. 


Critical to the success of such a methodology is the training of the individuals 
who will be involved in the re-engineering efforts. USACE experience has demonstrated 
the invaluable benefits of having trained team members in appropriate areas of systems 
development, particularly in the areas of IDEF and Activity-Based Costing. Training and 


orientation require up-front costs, but the investment is essential. 


H. Use of Activity-Based Management and Costing in Conjunction 
with IDEF Activity Modeling 


Activity-based costing has been used successfully in the commercial sector. The 
experience of USACE has shown that DoD agencies can incorporate such a tool into a 
comprehensive business re-engineering methodology. This methodology should be 


exported as a standard throughout the Department of Defense. 


USACE has demonstrated that ABC, used in combination with well-proven 
structures activity and data modeling techniques such as IDEF, provides a powerful tool 
for accomplishing business re-engineering. Structured techniques allow managers to 
simplify the view of the business process and to establish a well-defined audit trail to 
support the continuous review process. Furthermore, ABC techniques provide essential 


inputs necessary to identify activities that must be eliminated or improved. 


Ip Need for Productive CASE Tools 


Methodologies for business re-engineering and tools that automate these 
methodologies are two separate issues. While the use of structured methodologies such 


as IDEF and Activity-Based Costing is critical to the success of re-engineering efforts, 
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equally critical is the use of productive CASE tools that will automate these 


methodologies.’ 


J. Critical Role of On-Line User Support 


The role of on-line user support is crucial to the future of systems development. 
Realizing this critical issue, USACE has designed its systems so that users of the 
systems are the direct recipients of the data. Whenever possible, the role of an 
intermediary — i.e., a computer operator — between the systems and the users should 
be eliminated. Managers will have direct and fast access to the data critical to making 


timely and correct decisions. 


K. Central Role of Data Modeling 


As part of the 1995 architecture goals, data are viewed as critical system 
resources. Consistent with this view, USACE has moved to data centralization and 
Standardization. A system of reviewing and approving data elements was developed, it 
consists of three steps: submission of data elements, approval by the data scrub review 
committee, and certification as standard USACE data elements. Currently the USACE 
has approximately 2000 data elements at the "approved level." These approved data 
represent approximately 80 percent of the data elements that will be required by the 1995 


architecture. 7! 


Standardized data modeling has several advantages. During the data review 
process, USACE realized that over 40 percent of the current elements were redundant, 
causing added costs, errors, and inconsistencies. With data standardization, data are 
separated from applications, entered once at the source, and shared by al]. By this 


means, the inconsistency and increased overhead associated with redundant data can 


20Standardized CASE and I-CASE tools for DoD use are the subject of another report in 
this case study series. 
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substantially reduced. USACE uses only the essential data to manage its information. 


This minimization of data elements improves information quality, timeliness, and access. 


CRITICAL ISSUES 


LEADERSHIP 


Senior Management 
Commitment 


MANAGEMENT 


Functional managers are key 
to success 


Change Agents essential 
Consensual decision making 


STRATEGY 


Re-engineering effort operates 
as a natural business process 
Business process drives IS 
design 


METHODOLOGY 


Table 16. 
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Focus on business processes 


Use of structured methodology 
that can be universally applied 


Data modeling and 


standardization are essential 


Use of automated tools 


Lessons Learned 


USACE IMPLEMENTATION 


Deputy CDR is senior IRM official 


IRMSC comprised of top-level 
functional managers 

Application development teams involve 
middle-level functional managers 
Executive champions sought at all level 
Use of committee work to solidify 
results 


Use of a well-established and 
comprehensive planning program 
Re-engineering business processes prior 
to automation 


Use of ISP, ISPI, and STRAP 
methodologies 
IDEF in conjunction with ABC 


Creation of the command data model 
and command data dictionary in 
conjunction with USACE data 
administration program 

Use of CASE tools 


Appendix. An Overview of the IDEF Technique 


IDEF (Integrated Computer Aided Manufacturing Definition) is a modeling 
technique used to graphically represent business processes. Based on Structured Analysis 
and Design Technique (SADT) developed by SOFTECH in the 1970’s, IDEF is a 
structured and proven methodology that has been widely used throughout industry and 
government. IDEF refers to two diagramming methods. IDEFO 1s used for functional 


activity modeling, while IDEF1X is used for data modeling. 


The IDEFO modeling technique was developed by the U.S. Air Force as part of 
their Integrated Computer Aided Manufacturing (ICAM) project. The goal of IDEFO is 
to provide a graphical framework for hierarchically decomposing and representing the 


business process as a collection of related functions and activities. 


Activities are the center of IDEFO. An activity is an action that occurs within 
a business process that has a recognizable outcome. Symbols are used to represent 
activities and information flows. Activities in IDEF are represented by boxes (Figure 
Al.) The text within the box is the name of the activity itself. Activity names are 
typically verbs or verb phrases. The arrows represent information flow and have specific 
meanings. Arrows entering the left side of the activity box represent inputs — those 
items which are consumed or transformed by the activity. Controls are represented by 
the arrows entering the top of the box and are those factors that constrain or influence 
how an activity is to be performed (i.e., existing regulations, prior personnel 
commitments). The right side of the box is reserved for the outputs or the product of 
the activity. The arrows entering the bottom of the activity box represent mechanisms 


— the people or tools used to perform the activity. 


Collectively these information flows are referred to as "ICOMS" (derived from 


taking the first letter of the name of each information flow. All ICOM’s are given a title 
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Figure Al. An Example of a Generic IDEF Activity Model 


and a glossary defining each ICOM and activity accompanies the models. IDEF uses four 


types of activity diagrams to represent the business process: 


° Node Trees (Figure A2) - A representation of the activities without the associated 
ICOM’s. The dots on the tree represent an activity, while the lines of the tree 
represent a decomposition relationship between activities. A node allows the re- 
engineering team to see how the activities are related hierarchically, and to get 
an overall view of the business process. They can determine which activities are 
actually part of their program and which activities are outside the scope of their 
efforts. 
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e Context Diagrams (Figure A3) - A representation of the highest level activity and 
its associated ICOM’s. The highest level activity is the entire process being 
modeled. 


° Decomposition Diagrams (Figure A4) - A breakdown of the context diagram into 
subactivities and associated ICOM’s. 


e FEO (For Exposition Only) diagrams - Used to focus in on a particular portion 
of a decomposition diagram. 


The ability of IDEF to decompose processes hierarchically is its strongest feature 
and makes it particularly suitable to re-engineering. Users of the IDEF modeling 
techniques Can examine any portion of the business process in great detail since a given 
process can be broken down into several sub-processes. This feature allows the re- 
engineering team to view the complete business process in detail and to identify those 
non-value added activities that are the target for elimination in any program of re- 
engineering. IDEF can be used to model the "AS-IS" process from which the cost 
drivers are identified and then to model the "TO-BE" process with un-needed cost drivers 


eliminated and a more efficient process defined. 


6] 
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Figure A2. An Example of a Node Tree 
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Figure A3. An Example of a Context Diagram 
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Order Clerk Inventory 


Figure A4. 





An Example of a Decomposition Diagram 





Glossary of Terms 


ACTIVITY - A business process, function, or task occurring over time with recognizable 
results. Activities are represented in an activity model with identifiable inputs, controls, outputs, 
and mechanisms. 


ACTIVITY-BASED MANAGEMENT (ABM) METHODOLOGY - A prescribed process that 
puts activity-based costing (ABC) theories into practice. It includes the breakdown of an 
enterprise into manageable segments for detailed analysis regarding cost and performance, aimed 
at effective and consistent organization of the enterprise’s activities, continuous process 
improvement, and the elimination of waste. 


ACTIVITY MODEL - A model that describes the business activities for a particular 
environment. The activity model depicts how activities relate to one another and the use of the 
environment in a pictorial format with various levels of detail. 


ACTIVITY MODELING TECHNIQUE - A technique that defines both the AS-IS and TO-BE 
environments. This is a description from the external user’s view. 


ACTIVITY OUTPUT - The product of an activity. What internal or external customers receive 
and what the organization produces — e.g., a paycheck, widget, or some type of Service. 


ACTIVITY PERFORMANCE MEASURE - A quantifiable measure of the cost of performing 
an activity, a measure of time required, and how well an activity was performed. 


ALPHA TEST - A set of scheduled internal tests to demonstrate the correctness and 
completeness of conceptual logic models, internal physical database models, application 
development projects, user documentation, and Standard Operating Procedures (SOP’s) within 
normal limits. 


APPLICATION - The user’s interface into the system, the window into the database. The User 
Interface Application requirements defined in the conceptual design are the actual application 
components that provide service to end users. 


APPLICATION DEVELOPMENT TEAM - A group of functional users and technical 
Specialists whose primary function is to oversee the requirements Specification, design 


development, programming and implementation of a information systems application. 


AS-IS MODEL -_ A diagrammatic illustration of the business process as it currently exists. 
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BETA TEST -_ The Beta Test is a normal working environment test. It is a user software 
acceptance test of a new System or changes to a deployed system. The Beta Test is conducted 
in a field environment using a production "live" database executed on designated hardware. 


BUSINESS PROCESS -_ A group of logically related decisions and activities required to 
manage the resources of a business. The linkage of activities across functional boundaries. 


CASE (Computer Aided Software Engineering) - Collective reference to a family of software 
development productivity tools. 


CIVIL WORKS PROGRAM - Major USACE mission area that includes water resource 
management and emergency response programs. 


COMMAND DATA MODEL - A fully attributed conceptual data model that is the overall 
logical structure of the Corps of Engineers data, independent of any software or storage 
constraints. It may often contain data structures not yet implemented in internal/physical data 
models. 


COST DRIVER -_ Factors of an Activity that lead directly to expenditures and create costs. 


DATA - Meaningful facts about persons, places, things, concepts, events, and activities in a 
defined format and structure from which information may be derived. 


DATA ELEMENT - A property or characteristic of a real world object. A data element has a 
name and a definition. Data elements are used to distinguish between real world objects and to 
provide descriptions of them. Data elements are named with singular nouns. 


DATA MODEL - A model that described real world objects, their data elements and 
relationships that comprise the data that describe the business environment and support the 
activity model. 


END USER - A person who uses the information or data provided by a computer system. For 
example, engineers, secretaries, and managers are all end users. 


FOURTH GENERATION LANGUAGE (4GL) - Programming language that uses high-level 
human-like instructions to retrieve and format data for inquiries and reports. 


FUNCTIONAL USER/CUSTOMER - The responsible Corps individual who oversees and 
manages an Application Development project or a STRAP. 


GAO/IMTEC - General Accounting Office Information Management Technology report. 


IDEF (Integrated Computer-Aided Manufacturing Definitions) MODEL - A semantic 
language based representation of complex real world activities and their interdependencies. These 
interdependencies are classified as either inputs, controls, outputs, or mechanisms (ICOMS). 
IDEF models provide an understanding of the activities in the environment and their use of 
information. 
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IMPROVEMENT OPPORTUNITIES - Identified during the definition of the AS-IS Model, 
they represent the areas of importance to be focused on during the To-Be modeling process. 


IN-PROCESS REVIEW (IPR) - A review by a team of functional and technical delegates to 
determine if the requirements of a business area are being satisfied in an efficient manner by the 
Application Development effort. 


INFORMATION RESOURCE MANAGEMENT STEERING COMMITTEE (IRMSOC) - 
Made up of the senior personnel from the major directorates and offices in the Headquarters to 
be concerned with strategic issues (Such as appeal on data naming issues). 


ISP - Information System Plan 
ISPI - Information System Planning Implementation 


LIFE CYCLE MANAGEMENT - The control and administration of an information system 
throughout its entire existence, from system development to replacement. 


NON-VALUE ADDED ACTIVITIES - Anything other than the minimum amount of equipment, 
materials, space, and employee essential to achieve corporate objectives and remain an ongoing 
enterprise (e.g., correction, inspection, expediting delay, storage, etc.). 


PROCESS MODEL - Pictorial representation of logically related decisions and activities using 
an accepted modeling technique. 


PROPONENT - The USACE organization that is responsible for the definition of the entity 
and/or data element. 


STOVEPIPE SYSTEM - A separately developed information system without shared data and/or 
resources. 


STRAP (Structured Requirements Analysis and Planning) Report - Process and data 
information requirements of a business are analyzed and documented. A Business Process is 
selected from those projects slated during Information Systems Planning Implementation (ISPI). 
The overall information requirements are identified and projects proposed to implement these 
needs. 


TO-BE MODEL - Diagrammatic illustration of the incorporation of business process 
Improvement Opportunities with the Command Data Model concept of shareable data across 


business processes. 


VALUE ADDED ACTIVITIES - Contribute to the achievement of enterprise activities and/or 
to product attributes and service level paid by the customer. 
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